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As part of a series of annual studies , this survey 
determined the characteristics and opinions 'of Horaine Valley . 
Coaaunity College (MVCC) occupational graduates^ for 1976-77. 
Graduates of business. (51 of* 81 contacted), health' service (72 of *. 
151) r public? service (60~6*f 99) 9 and technology (28 of 35) prograMs 
responded to a guestionnairje that, solicited information on graduates 1 , 
evaluations. of instructional aethods, MVCC staff/ prograas, services, 
and vocational training; present activities; employers 1 location and 
type; annual salaries; and job placement* In. 'addition-, profiles of 
graduates in each program we£e coapilea. Graduates "rated course 
offering variety and content* faculty quality and availability, . 
learning laboratory, instruction in occupational and othdr courses, 
s and internship seainar as good and special cultural events, career 
conferences, bookstore, and safety and security as fair to good* 
Alaost 30% of all graduates were attending college;, 75J5 were eaployed 
full-tiate; and 80% were in jobs related to HVCC training. -More than 
50% were eaployed in the area and 20% in Chicago. A 'median salary 
range for all respondents was $9,601-11,520, with public service 
graduates reporting lowest aedians. Approkiaately; 30% were placed in 
jobs through HVCC sources. Student characteristics data by prograa 
are appended. (TB) * i * 
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This report conducted by the Office of Research and Evaluation, is the 
sixth report on occupational graduates* 
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After each yearly graduation a questionnaire is mailed to the occupational 
"graduates. This survey was designed to determine* the characteristics and 
Opinions 0 f 'these occupational graduates.. The ."specific objectives which 
guided lihis investigation were to. determine : j ; t * ^ 

A. JThe graduates evaluation* of instructional, me tjiods. 1 • 

» * » ' • 

B. The graduates' evaluation of* MVCC staff , programs and services. *> 

C. The graduates' present 'activities. - ' t 

D. ' The location 'and types of graduates f .employers . 
E/ Th% graduates' annual salary^. .> 

F. How the graduates' found' jobs. 

G. » The graduates' evaluation qf vocational training. 

* ^ s 

Courses in which occupational graduates did not succeed. 
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A profile of graduates in each specific program. 



Procedures V M- *' • * ' 

A^Sfvey of AAS and certificate students who gradated during tfi§sl976-77 
academic year was conducted, A questionnaire, -cover letter and ^business 
reply envelope was. mailed to^each graduate. A program* specif ic Question- 
naire supplement wa£ enclosed for each graduate of a program wiJiL 10 or 
more degrees or, certificates -awarded. With the exception of graduates who 
could' not be located because of address changes, a second mailing was sent 
to'nonrespondQnts. Two hundred eleven of the^ 366 graduates responded to 
the,* questionnaire $ a 583[ response rate. Table 1 summarizes die return • 
rates to -the questionnaire for each of the 'occupational program areas. 

'* * ' ' ' Table 1 

Occupational Graduate Response Pattern by Program Atea 
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. . -151 
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. 34 


48 • 


Public Service " . 
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: 29 
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technology * 


• 35 
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, • 28 
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80 . 


VbTAL : ^. 


? 366 - ,V*"^ 


x 100% • 

. -1* 


211 
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'To .establish the reliability! of study results and to oVtain population 
data on the employment of ^occupational* graduates?- a telephone survey 
was 'conducted, of the nonreisppndSnt^. An .abbreviated version of the 
occupational gradxiate^qiiestiibnnaire was used to elicit the graduates 1 
responses to: present- occtipation, salary, job placement and additional 
comments/ One hundred fiv| graduates or ^29% were contacted by telephone 
A total of 316 *of the 36§ occupational- graduates or 86% supplied MVCC 
with information. ; ;[S S ' * - 

The distribution of prin£*y activities, qf respondents and nonrespondents 
was similar. Also, the .'distribution of responses by program .area were 
generally .proportiorial tqlithe nmiber of graduates by program so the « 
study results fcan be considered characteristic of all ^.976-77 occupa- 
tional graduates. . . t ■ •** 

\ > | . 
Data summaries by the tppy major program are^s and a summary of all 
graduates 1 responses ^coimptise this report. For programs with 10 qf* 
more graduates, suppleiWjtary data has. been summarized by specific** * 
program. # . 

Evaluation of MVCC Aspjaits 

~ w . * ; ' ■ 

Figure 1 displays a summary of the 1976 and 197? occupational gra^u^ttps 1 
evaluation of various ll^CC aspects. 41 :*"v*i\- 

• I ' . • - 

Although there ai^e variations in the average rating of sach MVCC aspects, 
results of the 1977 evaluation show that, in- r general, MVCC still main- 4 
tains its Good rating. T / * ^ r ; 

In 1977> the range of [ratings for various^MVCC aspects was from 2.0 to 
3.2'.* "Faculty Quality, ! l "Faculty-Staff Availability," //Library Services 
and "Veteran Services" -received rating values of 3.2, Good; "College 

Food Services" received a rating 'bf 2.0, Fair. 

■ ;||; • , ■ , 

Table 2 displays thefevaluation'. results of MVCC aspects by tiiajor program 
areas. ■ * "f| 1 - 

if i • * ■ 

The range *of ratings! for 'the Business programs $*as from 6 Fair "to Good- 
Excellent. "Veteran ^Services" was rated Good-Excellent. "Cateer 
Exploration" was rated Fair. Comparing the 1976 rtttings with the JL977, 
ratings. of Business graduates showed 18 MVCC 'aspects where 'the ratings 
remained >the same ancl 10 MVCC aspects* where the xatings changed. The 

■ ' " ' ' " ""- ' " " ''Financial Aid 

Services." The 

ratings were, lower dp 41977 for "Educational Planning," "Pjersoflal . * 
Counseling, 1 ! "Careei|lE^loration,' fl ' "Factxlty Quality," "Preventive 
Health -Information"' km "Counselor Availability. /' ' " • 

The Health 'Science graduates rated* MVCC* aspects from Fair to Good/ 
"Educational Planning|f| "Personal Counseling," "Orientation Program/ 1 
"Financial' Aid Servide^" ^Variety of Course Offerings /."Course 
Coritent," "Faculty QtMty;" "Faculty^Staff Availaltility," "Learning 
Laboratory^ "-^ ! Libraryl|||r^es; ff "Study Skills. Center, 1 ' "Counselor 
Availability, J 1 - "Occupational Infoinnatiom in tHe Crossroads'," 

• . Ill' ' 



j. ciudxuc u xuc adiac <H*u v xu nvv^^ da^euLS' wucic uue adtxuga i 

ratings were higher^inj 1977 *for "Orientation Program," "1 
Services,! 1 "Registration Process" and "College Food S£rvd 
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1976.1977 OCCUPATIONAL GRADUATE EVALUATION OF MVCC ASPECTS 
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Table 2 * • • . 4 

Evaluation of MVCC Aspects by Occupational' Program Areas 
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"Instruction in Occupational Courses," "Instruction in Nonoccupational 
Courses," "Internship or Clinical Experience," "Internship* Seminar 11 and 

/ f Faculty-§ta£f-Student Mix" were rated .Good, "Clubs and Organizations" 
and "College Food ^Services" were rated Ftflr. Comparing the 19X7) ratings 
Vith the* 1976 ratings ofi^Health. Science graduates showed 20 MVC^ aspects 
where the ratings remained the.%ame and eight MVCC aspects where the - 
ratings changed. » The ratings were lower in 1977 for "Career Explora* 
tion," dl Clubs and Organizations," "Job Placement Services," "Career 

. Conferences, ,f "Faculty Quality," ' "Subdivision Concept," "Preventive 1 
Health Information" and "Veteran Services." No 1977 ratings of MVCC 
aspects were higher than their respective 1976 gratings. 

* * r * 

The range of ratings for^Public Service graduates were from Fair to Good- 
y Excellent* Like the Business ^graduates, Public Service graduates 

rated "Veteran Services" .as Good-Excellent and "College Food . Servipes", 
as Fair. From 1976 to' 1977 the ratings of MVCC aspects. by Public 
Service graduates -remained the same fof 24 MVCC aspects and changed 
\ for four MVCC .aspects., The ratings for "Educational Planning, 11 ' * v 

"Library Services,"* "Preventive Health Information" and "Safety and" 
^ SecJ|tty ,! were lower than the ratings these MVCC aspects received* in 
1976/^ No rating of tfVCC aspects werd higher than their respective 

1976 ratings. / - ' * 

The Technology graduates -rate'd MycC aspects from Poor-Fair to Good- 
Excellent. The MVCC aspects receiving a Good-Excellent" rating were 
* \ , % "library Services," "Study Skills Center" and "Veteran Services." 

1 Poor-Fair rating was given .to "College Food Services*" Comparing the 

• 1977 ratings -with the 1976 ratings of MVCC aspects by Technology 
graduates showed 15 M\^C aspects where t;he ratings remained the same 
^ and 13 MVCC aspects where the~ ratings changed" in value. The ratings 

,for "Orientation Program," "Career Conferences," "Registration Trocess," 
"Scheduling of Classes," "Library Services," "Study Skills Center" and 
- . - "Business/Accounting Office" weife higher in value in 1977 then they 

.-c were in 1976. < Lower ' ratings were received in 1977 for "Personal 

Counseling," "Special Cultural Events,". "Financial Aid Services," 
( "College Food Services," "Counselor Availability" and "Veteran Services." 

X * ■ \ 1 

Noj MVCC aspect received an Excellent rating. * Technology graduates 
, had more extreme ratings for ■ MVCC aspects than ^ny of the other 
program areas. * , ■ - \„ • 

* • » * 

j The following MVCC aspects were rated Good across the four program 

areas: "Variety of Course Offerings/" "Course Content^" "Faculty 
, Quality," ,"Faculty-Staf f Availability," "Lea % rning Laboratory," * 

"Instruction in Occupational Courses," "Instruction in Non-Occupational 
Courses" and "Internship Seminar." A rating of Fair-Good was obtained 
by "Special Cultural Events ,"' "Career Conferences," "Bookstore Services" 
£> and "Safety and Security" across the -four! program areas.' 

* , IV. Graduates' Evaluation of Instructional Methods 

^ - 1 - - i 

OccupatioQal graduates were asked to evaluate the instructional methods 
, . used at- MVCC. Figure, 2 displays a summary of'the 1976 and the 1977 

occupational graduates' evaluation of instructional methods. 

a •• . * * ^ ? • ■ 
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, FJ6URE 2 

1976 J977 OCCUPATIOMAL GRADUATE EVALUATION OF INSTRUCTIONAL METHODS 
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HIGH.Y EFFECTIVE4 
EFFECTIVE 3 
INEFFECTIVE 2 
HIGH.Y INEFFKTIVE I 



Results of the 1976 and 1975 occupational evaluation of instructional * 
methods show that, in general, MVCC instructional methods .still maintain 
their .Effective ratlitg, i.e.,'£he instructional methods mean fatin«gs had 

minor yariatiqns from '1976 to 1977. ■ • • . 

*. ■ * * » ■ - • 

Tfc§ rkige of rating values for instructional methods was from 2.7 to 3.3. ^ 
'ftpen Laboratory"- was rated 3. 3^ and ''{Spontaneous Writing 11 was ^ated.2.7. , 

Table 3 displays the summary of ratings for instructional methods by ' / 
ocpupational grouping. , > , 

The ratings of instructicnajd modes i^the Business area were all Effective. 
Comparing the 1977 ratings witlrthe :R)76\ratings of Business graduates / 
showed that 14 ratings of instructional modes remained the s§toe and one ' 
instructional mode* had a rating' that was'lpwer in'yalue.; The "Audiop 
Tutorial*' instructional mode ha<| a -lower rating 'yaluein 19^7 than ia 

For the Health Science programs, the range oi^ratings for instructional . 
modes was from' Effective to E^fectiverHighly Effective.' .'"Laboratory 
Teaching 1 ' and n Open Laboratory 11 6 were 'rat£d Effect?iye^Highly ^Effective;, 
the remaining instructional modes were rated Effective. . Comparing; the . \ 
1977 ratings with- the*1976 ratings of* Health Science' graduates, showed 
that^t^^ratings of 13 instructional modes -remained the same, one ' ' x „ ,% 
instr^BBnal mode had a higher* rating, ip, 1977 and on$ instructional ' 0 
mode ha<iH^lowe£ rating. 'An increased rating* .value, occurred for "Open*. * ♦ 
Laboratqry." A lower rating qbcurred in 1977^ for "Workshop o # r Studio 
Experience. 11 L , ... 

The rangte of ratings* fpr rublic Service graduates ranged from Ineffective-. * 
Effective ^to'Ef fective-Highl^, Effective. "Sejninarr/Discussion Groups 1 ' 
received the Ef fectivk-Highly Ef fec'tiVe racing and "Spontaneous Writing" » \ 
received the Ineffective-Effective rating*. From 1976 to 1977, the > ratings * 
o£ 14 instructional 'modes remained the same and the rating of one instruc- * 
tional \pode was> lower. "Spontaneous i Writing" received a lower rating 
value In t 19 7 V than it did in 1976. / 1 - 

The technology graduates rated instructional methods fxon Ineffective- ^ 
Effective to Effective-HtgKly Effective, "Rroblem Solving," "Open JLab-^ «- 
oratory,." ' "Laboratory Teaching," 'IWorkshop 'or Studio Experience" and 4 
"Self-PacedM instructional moSes received the Effective-Highly Effective 
ratings ."Lecture" and "Spontaneous foriting" were rated Ineffective? 
Effective ^ Comparing the" 1977 ratings witli the 1*976 ratings' of Technology ; 
graduates for instructional modes" showed -"Six ratings for instructional modes 
remaining the same, -6ix ratings higher in vafue and three -ratings lower in , 
value. ' The. rating values ^were higher in 1977 for ; "Team Teaching*" "Problem 
Solving, """Open Laboratory," "Laboratory Teaching,". "Workshop or Studio 
Experience" arid ,"Self-Pacfed." The 1977 ratings of ins true tiolaal modes ' 
were 4 loweif for "Eectiire," "Individual Performance" and "Spontaneous 
.Writing." - , ' 4 



t Seven 'oi the 15 instructional moctes were rated Effective by all prografii 
areas. Of % tKe remaining eight ipstiruc tional modes, three 8f the four 
program areas generally rated ttfe instructional mode^the same way. * 
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Evaluation >pf Instructional Methods* by ^Program Area 
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$ • V. Graduates' Evaluation^ MycCOcciipatiojaal Courses • — 

Figure 3 displays 1977 and 1976 occupational graduates evaluation of 
tKeir Vocational graining. _ «, ' / ; r 

The jange of ratings for vocational skills was,. from 2.5 to 3.4. "Tech- 
nical Knbwledg6 and Understanding 11 was rated j3. 4, -Helpful-Very Helpful. 
.The additional vocational skilis gained were Some Help-Helpful (2.5) in 
gaining, a salary increase in* the graduates' present position. \ « * 

Table" 4 displays a summary of tfie occupational graduates f responses- to 
the question "How^ Helpful Were Your MVCC, Courses in Preparing You for . 
- the. Following Aspects of .Your Present; Ppsition?" 1 

The Business graduates' ratings of vocational training ranged from Some 
Help-Helpful to Helpful." All ratings remained the same .from 1976 to 
1977 except "Knowing How to Get Ahead^ in a Job in This Industry 11 * which 
wis rated higher in 1977. ~ 

The Health Science graduates rated all aspects of, their vocational 
training from Some Help-Helpful to Helpful -Very Helpful. The ratings 
'for if Technical Knowledge and Understanding," "Getting Along. with^Pedple" " 
and "Knowing How to Get "Ahead- in a Job in This Industry 11 were rated lower 
In 1977 than in 197ffV w , 

The. ratings by Public Service graduates ranged from Some Help to- 
Helpful-Very Helpful* "(Jetting Along with People" was rated higher . 
-in 1977,than in 1976. . "Locating Additional Information Needed on the**- - / * 

Job" was rated lower in. 1977* The remaining job aspects had the same 
mating values for 1975 and 1976. * . 

c.The Technology graduates 1 ratings ranged from Some Help-Help ful c to . 
Help.ful^Very Helpful. Ratings for "Technical*' Knowledge and! 'Understanding," 
"Getting Along with People" aad "Locating Additional Information Needed ^ 
on, t&e Job" were higher iff value in 1977 than in 1976. 

"Self-Dnderstandingr," "Locating Additional Information Needed: on die Job," 
"Understanding" EmployerrEmployee Relations" and "Communication Skills" 
were rated the same across all 'program areas I 



VI, Present Activities of Occupational Graduates \ 

Of the 315 graduates responding to a question on present educational 
status, 226 or 72% were not enrolled in school, 53 graduates or 17% * 
were part-time students and 36 graduates or 11% were full-time students. 
_ The proportion of occupational graduates attending was approximately 
the same last year,. Table 5 summarizes the present educational status 
of occupational graduates b^y ^program area. 1 r * 

Thirty-two percent of the Business graduates, 17% of the Health Science,/* 
graduates, 40% of the Public Service graduates and 34% of the TecKaolog^c, 
graduates were continuing their education after graduation from MVCCV . * 
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EVALUATION OF MVCCj OCCUPATIONAL COURSES 
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Evaluation of .Occupational Courses by Program Area 
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* * V-.- f o , m \ v Table 5 A 

Present Educational Statiis of Occupational Graduates by Program Area 



■ — . a » 

« 4 

Educational Status ' 


Business 


Health ; 
Science 


• Public 
Service 


" Technology 


v Total 


N % 


N % 


« • % • 


N % 


,N % 


*up.-Time Student*' * 
Par^-Time Student-' ' *' 

Not Strolled in 
School * '" • 


3 * 5% 

• 

18. 27 
45-, " '68 


8 6% 
13 11 

105 83 ' 


r 

21 23% 
15 17 

55 60* 


4 ' 12% 
7 22 

» 

•> 

21 66 


•36 11% 
53 17 • 

226 72 


TQTAL \ X 


66' 100% 


126 '100% 


91 100% 


32 i00% 


315 100% 



* 



Fewer Technological graduates yere continuing their education 1977 • 
than in\19faw Public Service and Business graduates had approximately 
the same\^r^ortion of students continuing their. educat£pn in 1977 and 
1976 ♦ He«i^mvScience graduates had a larger proportion of their plass 
continuing^^^r education in 1977 than in 1976. " c 

The present l^^yment status of bccnipational "graduates was ascertained. 
Seventy-eight i^^ent of the 314 graduates are employed full-time, 12% 
or 38 graduated l||e employed part-time, 4% or 13 graduates are unemployed 
but lboking for l^Mloyment and 6% or 20 graduates are unemployed and not-, 
seeking employment^ These percentages are similar to last years 1 . * " v 
Table 6 s umma rizes roe present employment status of occupational graduates 
by program area. l% t * ^ v 



Table 6 



Present Employment Stafcjis of Occupational Graduates by Program Area 



Employment S£it?us - 


business 


, Health 
V Science 


' Public 
Service 


Technology 


Total 


N % 


* N . % . ' 


N .% 


N % 


N •% 


Working Full-Time 

Working £art-Ti^e 

Unemployed, Seeking 
Work 

Unemployed, Not ^ 
Seeking Work 


48* 74% 
• 10 15 

5 8 
2 \3 


103 81% 

,'io ' 8 

2 2 

* • 

12 \ 9 


„63 71% • 
17; 19 

5 6. 

• 4 4 " ' 


29 '88% 

1 3 

' 1 / 3 

2 6 


243 78% 
( 38 12 

13 4' 
20 6 


TOTAL - 


65 100% 


127 lp0% 


89 100% 


33 100% 


314 100% 



er|c 



Eighty-nine percent or 58 Business grladuafcesj 89^ ; or 113 Health Science 
graduates, 90% or 80 Public Service j^duates/aijd 91% or 30- Technological 
graduates are employed* ^ " (' j \ * * * ' ' ' - r *' 

Table 7 illustrates the placement patterns ; 6f 1976 aid 1977 occupational ' 
, graduates. The information reflects only tfcose occupational graduates 
whp responded to a % questionnaire mailed by the college or those' gtaduates 
who responded to ap:elephone survey-. ,Th$ number of degrees granted and 
the number of graduates«*employed in the field or a related field for e 
which they were trained are repottecj for- each occupational program/ 

Fifty-nine occupational graduate^ provided reasons for working in an 
area other than that for which they 'were trained at MVCC. Table. 8 *• 
summarizes "this data.. - i m 4 

' % • 4 

- table 8 * 
Reasons for Not .Working to Field of Study or Related Piel'd, 



Reason 



Could not find a job in 
field of preparation 

Better job opportunities, 
"in another field 

Preferred- to work in ; 
another field r * \ 

Qualified for* new job by 
continuing ray education 

Pit not feel I learned 
enough in my majoi; field 

Not willing to worfc out " 
of MVCC district 

Other \ 



Business 



i 

5 



Health 
S clench 



. 0 



0 

0 

0 
5 



Public 
Service 



■ 16 



Technology 



. 1 



"2 

o 

. 2 



To£al 



21 



* 4 

1 
20 



■j. 



TOTAL 



14 



/,31 



59 



VII. Present Job Information 



Job Location 



Each graduate" was a>ked to identify the/geographic location and type, 
of firm where he/she was employed. As shown in Table 9., one of every - 
two graduates, werei employed -within District 524. 

; . - i;> • - ■ /./< ' . 




Table 7 

1976, 1977 Placement Patterns for Occupational graduate's 



Occupational Program 



1976 



Status 
Unknown 



Not 
Available 

for 
Placement 



Placed in Job 
Directly /Related 
to Training 



1977 



No. 
Degs 



Status 
Unknown 



Rot < 
Available 

for 
Placement 



Placed in Job 
Directly /Related 
to Training 



Accounting & Computing 
.Associate Degree Nursing 
Business Mid-Management 

lid Care 
Data Processing— *C 
Data Processing 
Design Drafting Tech/- 
Electronics Technology 
Exceptional Education 
Fashion Merchandising 
Finance & Credit 
Fire Scieitce— C 
Fire Science* 

General Office^ 
Services — C 

General Office Services 

Industrial Engineering 
Technology— -C 

Industrial Engineering 
Technology 

Industrial Supervision 

\ Law Enforcement 

* Leisure Service Careers 
Marketing Mid-Management 
Mechanical Drafting 
Medical Laboratory tech. 
Medical Record Tech. » 

Nondestructive Eval. 

* — \ 

Operating Room Tech. 
Power Machine Tech.— C 
Power Machine Tech. 
Radiologic Technology 

Respiratory Therapy— C 

Respiratory Therapy ^ 

Secretarial Science , 

Security & Loss 
Prevention 

Social Worker Associate 
Teacher/Library Assist, 
Therapeutic Recreation 
Transportation 



9 

ERIC 



1207 
1246 
1202 
1264 
1201 
1206 
1221 
1224 
1265 
1209 
1208 
1268 
1262 

1203 
1210 

1227 

1223 
1222 
1260 
1261 
1205 
1220 
1242 
1244 
1228 
1243 
1226 
1225 
1240 

1247 
1241 
1204 

1258 
1269 
1266 
1259 
1263 



1* 
71 

¥ 

8^ 
2 
9 
4 
. 5 
5 
5 

17 
. 1 



8 
4 
49 
6 
8 

25 
10 

14 

2 
8 

2' 
11 
10 



6 
17 



3 
17 
1 
3 
0 
1 
1 
0 
1 
0 
0 

> 6 
0 



1 

3 
3^ 

>0 ' 

* 1 
1 

2 

1 

2 
1 
0 

0 
- 0 



4/ 

0 

3 

1 

Q 

-0 
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0 

0. 
0 , 
0 

- ) 

1 

3 
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5, 
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4 

1 

2 

1 

10 
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4 

3°* 
1 
3 

21 
8 
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6 

* 1 
8 
19 
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16 
1 
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7 
7 
13 
6 
1 

,8 
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5 
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7 

27/ 
13 



21 J 



0 


2 


3 


12 


, 5 


44 


^ 4 


0 


1A 


0 


3 


10 


1 ■ 


0 • 


0 


4 


2 * 


13 


u 


0 


5 


1 


2 






5 


5 


0 


1 


3 


0 


0 


1 


0 


- 

•0 


- 

8 


n * 
u 


u , 


1 


0 


0 


. 8 , 


i * 
x 


u 




5 


6 


.21 


1 ■ 


0 " - 
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- 
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- 
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0 

tm 


12 
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1 
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. ^ T^ble 9 • - 4 

* Geogratphic Location of Graduates' Employers 



'location * ' \ 
t f -a : 


Business 


Health' 
Science . 


Public 
Service 


Technology 


Total 




o 






* 




MVCC District • 


5 


36 


30 


5 


* 91 


City of Chicago 


6 »' 


7 


Q 


0 


36 


Coqk # bou»ty° not including 






t 






Oiiqigoor MVCC district 


10 \ 


11 


4 


10 


* 30 


Elsewhere t , 


-is 


V* 4 

r^V— 


5 


* 

2 p 


15 


*■ »• 
TOTAL 

• 


23 


m^58 

\s - 


48 


23 


172 



The geographic location for more than nine, of every ten occupational 
graduates* was Cook County. The employment of graduates -outside, of" 
Cook County was similar to previous ^studies 

Business and Technological graduates tend to be^mployed in Cfcok 
County not including Chicago or the MVCC distfcicfi4^ v Health Science* * 
and Public Service graduates tend to Ije employed itx^e MVCC district .* 

Type of Indus try ' % ' - ^ < * 

Service industries, including health, t legal and recreatlo^k,- continue 
to employ the largest proportion of MVCC career graduates (figure 4)\ 
This finding is consistent with findings 6f previous studies^aad 
reflects the distribution of graduates' career fields. 



There was^ an increase c in the percentage of * occupational graduates 
employed from 1976 to 1977 in construction, manufaCEtrring, transpor- 
tation, communitations and public utilities, and services. The in- 
creases ranged fpm two percent in manufacturing and, transportation, 
' communicatiops and public 'utilities to^four percent in' services. 
There was a decrease of nine percent. for MVCC graduates employed in 
government jobs, a decrease of one percent in the finance 1 and credit 
field arid no change ^in the wholesale and retail trade field. 



Salary 



Entry level salary ranges $nd medians are reported by program' areas 
.and for all programs in Figure 5. The median salary range $9 ,601- 
$11,520 far all graduates was up 14% over last year. . Public Service 
graduates had the lowest median salary. * * \ 



TYPES OF FIWS BtfLOYlte OCCUPATIONAL GRADUATE* ' 



16 • 




- WHOLESALE AND RETAIL TOAD? 9% 
THANSPORTATIIn^ COMWICATICNS PjW PUBUC UTILITIES 7% * 
CONSTRUCTION 3% * * 

REM-, Lwioiib, /q 



FINANCE^ INSURANCE AND REAL ESTATE 3% 



A 



SERVICES 46% 



GQVEgJWBfT ..17% ^ ' 
MANUFACTUR?N6 

.N=I7^ 



FIGURE 5* 
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MEDIAN ANNUAL SALARY AND SALARY GANGES BY PROGRAM AREA FOR NEWLY B1PUDYED GRADUATES IN FULL TIME JOBS 
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Salaries of graduates continuing previous full-time *job§ "ranged .from 
$5,76<l-$7,680 to more .than $17,230. The salary granges forWdduates 
continuing ^full-time Employments are: \ 7 - \ 



4 



Program # ' 


* ■ > * — 
Low 


3 

9 « 

Hieh 


; ' \ 

ric u j. cUi 

* \ 


— XT . 


Business ■ ^ k 


$5,761t$7,680> 


. i 

Mor£. than $^7 ,280 


r- 

$13 j 441-$15 ^60 




HealtB Science*"* 


$9,601-$11,520 


$11^521-$13',44'D ( 


$'9,6§1-$11,52^ 


4 


Public Service . 
Technology 


' $3,841-$5~76tf 
$7,681-$9,600". 


Mqre than $17,280 
More than $17,2'80 

* * 


$15,361-$17,280\ 
$15 1 361-$17,280 


17 

\' 7 



. In order to better * assess starting salaries of newly employed occupa- * 
tional graduate's, a ^reakdpwn^hy individual program wag necessary. 
Table 10 summarizes the data for, starting" career* salaries for occupa- 
tional graduates. .The information in'TabledQ' reflects -only those 
1977 occupational graduates who responded to a questionnaire mailed 

c bj^'the college or those graduates who re^spon^d to a telephone -survfey. 
Some respondents did not provide salary .informat ion, the^iiiedian * § 
salary reported indicates beginning or' entry- level wages. 

Length of Time Employed 

Eight percent of the occupational gradates have never worked prior 
to graduating from MVCC. Thirty-three percent. of the. graduates worked' 
at a job related to their career programs for more than) a year. Eight 
percent bf .the graduates had worked at a job related txrtHair career 
r program, for less than a year before enrolled at MVCC. v - . 

/ J, * 

Fifty-six percent of the. Business graduates* were wor&ng* in fields * 1* 
;H5 1 5 ted t0 their m( t c studies Wfore enrolling at MVdC. 'Thirty-three 
♦ percent of the Technology graduates were working on career related 
jobs before entering MVCC. Forty-one percent, of the Public Service 
graduates wefS working in career related fields before enrolling at 
MVCC. The Health Science .graduates had *18% of their graduates / " 
employed in career related fields before enrolling at MVCC. . • 

Twenty-five percent of the Health ^Sciepce^graduates, 13?. of the • 
Business graduates, 12% of the Publi'c^Servica graduates ^ and 11% 
of the Technology graduates have never worked prior to enrolling 
at MVCC. ^ . W c ^ : ^ <' * 

How> Jobs Were Located ' . ' >y ' * 

A majority of students reported getting jobs .without assistance* 
from the college.* Almpst three of ev£ry' ten students obtained 
jobs through various MVCC sources. I s " ^ 



ERIC 



22 



Table 10' 

Entry Level Salaries for 1977 N Occupational ^Graduates 



. • * k 

.« » 






.Respondents Working in 
Job Related <o Training 






/ 

Occupational Program 


Curr. 


No. of 


No. of 


Pa it* on h 

Reporting 


Median Starting Salary 


No. 




Respondents 


Salary 


Monthly 


Hourly 


Accounting & Computing 


1207 


6 


6 








Associate Degree Nursing 


1246 * 


63 


51 


- 61% . 


$ 961-1 120 




ous JLI1C9 9 ma - nana ge men c 

Chi 1 Paro * ^' 

uujixa <~are 
i 


1202 


Zl 


17 


* 6 


J. | 44VT 


q 00-*- ■ 


1264 


1 A 


16 


31 " 


321-480 


2.01-3.00 ' 


Dat a Proressin c— — f!^r M f ■! 


i ?oi 


1 


0 








• ■Data Processing ' f? ' 


1 ?OA " 


?o 


16 


38 


Xjl^l J. ) £ OU 


7 01 -ft 00 


Design Drafting Technology 


1221 


7 


* 7 


43 


801-960 


5.01-6.00 


Electronics technology 
• « 


1224 


7 


6 




961-1 120 


6 01-7 00 


Exceptional Education 


1^65 


13 ' 




. — 


r" 




Fashion Merchandising 


1209 


: t 
6 


6 / 


17 


641-800 


4 JM.-5.00^ 


Finance & Credit* 


1208 


1 


1' 


s # 




Fire .Science— rCerti^i cat e 


1268 . 


— « 


- 




• 


Fire Science 


1262 - 


8 


8 


- 


„ — * 


— 


General Oiffice Service — Certificate 


1293 . 


2 . 


2 


50 


801-960 


5 ,01-6. 00 


General Office Service • 
Industrial Eng. Tech." — Certificate 


1210 
1227 • 




i 




— * «■ 


* * 


Ipdus trial Eng. Tech. 


1223 


10 


10 


40 


961-1,120 


6.01-7.00 


Industrial Supervision 


1222 


5 


4^ 


25- 


1 A A 04. 
J. j 4 4 U " . 


Q OOO. 


Law Enforcement 


1260 


39 


34 


18 


961-1,120 


6 .01-7.00 


Leisure, Service Careers 


1261 ' 


2 


1 


- 






Marketing' Mid-Management 


1205 


1 


5 


40 


1,281-1,440 


8.01-9.00 


-Mechanical Drafting • ? 


1220 


— 










Medical Laboratory Technology 


1242 / 


27 


, 22 


.36 


801-96Ov 


5.01-6.00 


Medical' Record Tprhnnlrnrv 


1 ?LL 


1 ^ 


12 


83 


641-800 


4.0f-5.00 


Nondestructive Evaluation 


1228 




JL mm 




- 


- 


Operating 'Room Technology ' 


1243 - 


11 


•11 


iV 64 


801-960 


5'. 01-6. 00 . 


Power Machine Technology — ^Certificate 


1226 


1 


1 








Power Machine Technology 


1225 


2 


2 








Radiologic Technology 


1240- ' 




* 

1 a* 


11 


641-800 


. 4.01-5.00 


Respiratory Jherapy — Certificate , 


1247 ' 4 

Cat 












Respiratory Therapy 


1241 


21 - 


•20* 

V- 


65 


801-960 


5.01-6.00 


Secretarial Science 


1204 


16 


10. 


70 


641-800 


4-. 01-5. 00 


Security & Loss Prevention, 


1258 

0 












Social Worker Associate ' * 


1269 


io • 


9 


9 


4 '481-640 


- 3.01-4.00 


Teacher /Library Assistance 


1266 




11 


27 


- ■ 481-640 


3,01-4.00 


Therapeutic Recreations 


2^59 1 


3 


2 






* i — 


Transportation 


1263 


• 


' 3 * 


68 


1,121-1,280 


7.01-8.Q0 - 



If 



1 - 



A, 



19 



Graduates' placement services were: 



Method 

/ : 


Business 


lie cLL in 

Science 

• 


tUDllC 

Service 


Technology 


Total 


Percent 


MVCC Placement Office 


"0 • . 


• 0 


3 


2 


5 


2% 


MVCC Program Coordina- 
tor or College Faculty 

c 


5- 


-8 


9 


5 


27 


10 


VfTT/l /-I T— 1_ T"» S 

MVCC Job Fair, 


1 


7 ' 


■ • 0 


. ' 0 


' 8 


' 3 


ConMmmH -In MVPP 

U -Lli^UC \1 111 ilV * 

Internship Position- 


4 


25 


• 8 


0 


» 

37 


' 14 


Employmant Agency 


3 


0 


i 

0 


0 


• * 3 


1 


Continued Previous 
Full- or Part-Time Job 


20 


3 ; 




' . 11 


58 


22 


Found Job by: Myself * 


19 


• 54 


29 


13 . 


115 


43 


Other 


3 


8 


• 1 


• o 


12 


5 


TOTAL 


1 » 55 


105 


74 


31. 


265 


100% 



.• ( 



c 



The distribution of ways graduates fourfd.-out about , their current job 
was similar* to last years data.H*. S ' 

Various MVCC sources were responsible for placing 18% of' the Business > 
graduates, 38% of the Health Science graduates, '27% of tfcte Public* 
Service graduates-, and 23% pf the Technology graduates. 

^ , I 

Analysis of Occupational -Graduates? ^Transcripts 

Classes in which occupational' graduates 'were enrolled were analyzed to 
determine whether or not the students had any particularly troublesome 
courses. Courses where at least 10 occupational graduates did not earn 
credit is presented in Table dl. 

< 3 9 Table 11 

.Classes in Which at Least 10 Occupational Graduates Did Not Earn Credit 



Course 



MTH 114 
HUM 101 
MTH 110 
BUS 142 
PSY 101 
COM lO'l 
PSC 10l' 
COM 102 
HUM 130 
.MTH 115 



Title 



Intermediate Algebra 
Introduction to Humanities I 
Fundamentals of Mathematics 
^Introduction to ^Accounting 
Introduction tWj^ychology , 
Composition 1 
Political Science, 
Composition II 
Introduction to Philosophy 
Measurement and Calculation . 



No. Not Earning Credit 



29 
24 
22 
21 
20 
19 
19 
14 
10 
10 



0 

:RLC 



24 



J By discipline, the number of occupational graduates who were not~success- 



'1 



ful 


in a 


course were: 






r 




- « 






ART 


',12 


DFT f 3 


- FIS 


2 


HUS ' 7 


PER 


43 


SPA 


- • 

4 


BIO 


15 


DPR 18 


GEO 


7 


LIT 7 


- PHY 


2 


, SSC 


10 


BUS 


.90 


ECO 12 


GER 


2 


MTH 105 


POS. 


15 


, TCH" 


7 


CCA 


1 


EEP 2 ' 


HIS 


13 


v MUS 1 


PSC 


20 


THR 


2 


cm 


13 


. EET 5' 


HSC 


17 


NAT 4 


PSY 


36 


TRA 


'6 


COM 


'55 


FRE ' 2 


HUM 


43 


NUR 1 


SOC 


11 


<* 





Results of the transcript analysis show that the initial enrollment period 
dates back to 1969 for some individuals but generally the initial entoll- 
ment period*was current* i.e., 1975: 



> Initial Enrollment Year . 


Number, 


Percent . 








* 1969 


. 6 - 


2% " 


< • 1970 


- 9 - 


2 


1971 


12 


. 3- 


1972 


21 1 


6 . 


197,3 


49 


14. 


1974 , - 


117 , 


33 


. - 1975 


134 


38' . 


1976 


8 


' ' 2 


TOTAL 


• 356 


• 100% 



9 
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The pattern of student load"-±ndiQates that 78% of t^ie students enrolled \ 
both fullVSnd 'part- time during their tenure at MVCC, while five percent 
were enrolled only ,full-time and 17% -were enrolled only on a part-time . 
basis. More often than jioti the enrollutent periods were conj^nuous. 

On the °ave rage, occupational graduates. attempted five mora credit hours 
than they earned. ■*> 

IX. Scheduling 'Problems/Additional Courses + . * 

" * ' 

Students were asked to indicate any scheduling problems or course^ they 
would like MVCC to offer/ The following are unedited comments regarding 
l these topics: ^ / " 

Scheduling ' * * "* 

• Don't hava four hour gaps between courses. - { 
' More night classes* -^"* '* 

• J feel that people with a full course load (16-17 hrs.) • should register 
*■ first to -get all of their classes. ' ^ 

• There has to be a better way of registering and scheduling classes at 
mcc. s - - f 

• * There is a need^ for a .better mix of classes from which to choose in ^ 
the evening schedule. — / 



Schedtillng (Continued) .- • •* * ' 

• Secretarial 4*ocedures±-Records Management should have -been offered 
more than one class every other semester. It was hard ~to find room 
for th$ olass at only one time and less students in the classes would 
mean a more personal learning experience , more questions . would be ashed 
xd more ynderstanding resulting. / 




• Ho hejp ^vailable in scheduling. ^ ~ 

• More night classes. ' > 

, % • * v " * 

• Many stud^^vn Respiratory Therapy* are and must work to support 
(working) themselves' and pay tuition. More consideration should be 
put forth so that work and school schedules can coincide. . t 

' * % * 

• Transportation, billing schedule taught* by a (Qualified person fyom 
that field (wasn f t available fpr f$$\ - 



Courses -> % . , , ; 



* More Business courses-^production c& production planning related 
courses. e 



•* Major community organization and+recrearton planning. . , \ 

• Establishing public education programs by fire department personnel ' 
(using A-V equipment, cameras, etc.). ' 

' 9 . - y • ^ ' . 

• Seminar or workshop in Environmental Science. Seminar in Fire . •* 
Prevention Technology. ' • v 

• I/is?: tfzet/ offered more in .Philosophy*. - ' 

• Courses necessary to become Registered Record Administrator. 

• Afore language courses, Italian, German. 0 » 4 

•A course in display* not only learning >n about it, "but actually doing * 
displays in a sort of lab seating. 

; Afore woodworking, more environmental courses. # ^ 

1 Carpentry course, workshop. » 

1 Scheduling was excellent. Separate anatomy and physialogy^courses. 
Combined course is not totally transferable and leaves a lot out. 

* 

r Additional ^Health Science course', Physical Therapy (or program). ' 

• J would like to slJ8 the" Radiologic Technology program expanded to 
include nuclear medicine and other advanced' positions . * 

Pharmacology course* . # * * " 



I Courses (Continued) ' * *» 

• (h^imnalistics^ traffic control. 
A&tn campus with IfOwnik — transportation^ cooking bourses/chef. 

• Parasitology. * - * 

•» * - •* 

• WCC should Offer Library Services courses. Thornton hps the* courses 
a Z?w* (jbes^not have the Library seminars. \ I took mine along with the 

, Teach&r Aid seminars. It was informative but I had to adjust them to. 
* my* own* problems. , - ; 

• Advanoe^An^ttmy.. ■ • 

■ \ 1 ; *. - ' . - : ■ - . ■ 

• fpecvalty areas r in the fpnal year even presented as week seminars . 



K Geology. t 



% • Pite-Veiei^na^ian. • 0 «? 

\ * : ' . . * • 

' Should have courses' oh labor 'unions in business fields. 

•; Building rcdnaiiruction. • > 

' \ . x A • ' ' ' ■ \ v ■ " - * " r w 

» * • 'tff&niiyj on Indmtrial Pneumatic Instruments. 

More Spanish ^courses* * ' * _ 

* " k ' • ■ r > 

* Akg/fcs 1 efoesss dr cowtee programs in Nuclear Medicine and Relation 
^he&cpyj post >R.T. training would be beneficial to many in -the 
community.. r • * ' 

, • i ■ * . ' - * 

* Wider selection of management and history . courses . 9 t 

• JRcjfc courses. / - a ' S**. 

' • ' / ■ • . * ' ' 

* V Orthopedic technician. ' ' * * c 

• ' y ti « " • : • , t ■ / . - 

. Additional Comments ^ * 

^ - ' ; • 

The following selection ^of; tmedited comments were made by 197^7 occupa- 
tional graduates.- The statements demonstrate the tange of comments 
and are representative of the comments made. 

Business Graduates 

»* • , _ 

• • I advanced in my job because of courses at MVCC. 

Diked. / ^ „ . 4 . 

■ . * Most employers want, a 4 year. degree in data processing I proarammirta , 
i\Jo my MVCC, degree did not help; , t , ' ■ '/ : - 



Business Graduates (Continued) ;• > 

• Should be a 4 year school. * . - - 4 - 

• One of the most outstanding attributes of MVCC is its counseling 1 
service, Keep it up! 1 

Health Science Graduates p 

• 0ur nursing program' is excellent because the teachers %how students 
a lot a nurse should be professionally! * 

• Siftce I am the only MVCC graduate employed at St. Mary's herein 
t Duluthj I haoe much opportunity to compare the training I had at 

' MVCC with other kinds of programs. I can honestly^ say MVCC trained 
me very well for my gob and has mad& me confident in my performance. 
I think MVCChas a good nursing- program* keep it up! 



• Respiratory courses and training very* very good, . * . 

», ° 

• Program good except clinical parts 'left a lot ti> be desired and 

• could be improved ( this was at time I attended MVCC) • 

• There was a lot c of confusion^especially registration for my last 
ki semester. We received a registration card wifih a time and signed 

oxc? names ^on a, paper under the assigned time. The paper got "lost" . 
and everyone suddenly had an early registration time.' - 

• Orientation program — first meeting presented only "scare" tactics/ : 
Scheduling of classes — ctasses are Scheduled 9 at instructors con- 
venience. Faculty-staff-stiident mix— touchy subject! Dissemination 
(lecture) — excellent but usually too long! Open Laboratory —not 
enough space <or equipment. Laboratory — not enough space or -equipment. 
Individual Performance, Spontaneous WritingMgnd Siimlation--not enough 
emphasis > placed' gn* these categories. MKCC^is the best school I've 
ever been in, (and I transferred from St. Xavier's) but I was struck 
by the^meager allowances given to your instructors for Respiratory 
Other apy. More funds is' obviously the answer!, 

Could haoe taught some IV skills* blood drawing, etc.* at MVCC. 

• Good program in nursing. ' , 

Public Service Graduates 1 ^ 

• Faculty and counselors failed to explain the certain requirements 
needed to get hired^ as a police officer. I am unable to put in 
applications to many departments 'because of my height 'and eyes • 
overall thought I was not hindered by hhis* I still* am glad I com- 
pleted the. course .„ . , . * * % 

\ • ^ 

« " — *r* *' t - * 

. Regarding MVCC Vocational Training — I feel I woilld 'have been or ^ wilt 
be well prepared* if I should go into the field I trained for which 
was Child 'Care. ' m ~ - 

* * * 

*' ' . -28 - : • 



♦Public Service Graduates (Continued) * Q 

v ^ V * . V N 

x Excell&iti school* 2 year program was good in Law Enforcement* , 

• * - * ; 

• Psychology course* was excellent^ Thought the instructor was tops. - 
The cover ses in Law Enforcement were gbdd. Materials copere<£ were - 
good, m Took the cover ses to up-date "my knowledge since I was already * . > 
on a police force previous to comintj to^MVCC. # 

• • * ; * ' 

• Can 't find any job in social work for <z 2 year graduate. t ' ' 

• WCC was the -best step in my life* it-prepared me for a 4 year school 
more so than those who go from high school straight into a 4 year^col- 
lege. WCC* as I "remember it* was "a different type <?f junior* college-. 
It was warm and, friendly* the students and faculty were all friendly 

to each other and willing to help each other. The campus* I know has - * 
been improved* and 1 !* imagine more' classes added. The curriculum 'Was 
excellent dnd the teachers quite qualified in their field.. 'I have 
, many fond memories of the school and experiences from classes. It f s 
too bad junior colleges aren't a prer'equirement, for those transferring 
to a 4 year college or u&iversity. I'm sure it would help the students. 

Technology Graduates * 

• Do without Internship and Seminar in Trar&portation m -course. 

• * Good school, 1 . t . 

• At MVCC there seems to be a lot of people pushing iborfc onto someone 
else and the student is in the middled . 

Summary of Results t " 

: ' " - • . 

A. Evaluation of MVCC Aspects / , - . 

1. Business graduates rated "Veteran Services" Good-Excellent. "Career 
Exploration" was rated Fair. 

2. Health Science graduates rated "Educational Planning, n "Personal ? , 
c Counseling," "Orientation Program," "Financial- Aid Services," 

"Variety of Course. Offerings*,"- "Course (Content," "Faculty Quality,". 

. "Faculty-Staff^ Availability," "Learning* Laboratory," Library 
Services," "Study Skills Center," "Counselor. Availability," "Occupa- 
tional. Information in the Crossroads," Instruction in Occupational 
Courses," "Instruction, in Non-Oecupatiqnal Courses," "Internship or 
Clinical Experience," "Internship SeMnar" an£ '"Faculty-Staff - 

Student Mix" ah { Good. "Clubs and Organizations! 1 and "College Fofcd . 
Services" were rated. Fair. = ** 

3. Public Service graduates rated "Vetetan Services" Good-Excellent. 
"College Food Service" was rated Fair.* 

4. Technology graduates rated "Library r Services *" "Study Skills 
Center" and "Veteran Services" Good-Excellent. "College Food 
Service" was' rated Poor-Fair. 

. .'-V.' - V. Y . 



5*. All occupational graduates rated "Variety of Course Offerings," 
"Course Content, 11 "Faculty Quality, 11 "Faciilty-Staff Availability," 
, "Learning Laboratory, !t "Instruction in Occupational Courses," 
"Instruction in Non-Occtipatlonal Courses" and "Internship Seminar" 
as Good. "Special Cultural Events," "Career Cpafferences," "Book- 
store^ Services" and ."Safety and 5ecurLty%we*e rated Fair-Good by * 
all. occupational graduates* ' f 

* » » 

Evaluation of Instructional Methods . 9 . c - 

; — : r r . * * 

1. Business graduates rata** all instructional modes as Effective. 

*■ 

2. Health Science graduates rated "Laboratory Teaching" and "Open 
Laboratory" Effective-Highly Effective"/ ^ 

3. * Pyblic Service graduates rated "Seminar/Discussion Group" . m 

Effective-H±ghly Effective. * 

4. Technology graduates rated "Problem Solving," "Open Laboratory," 
"Laboratory Teaching," "Workshop or? Studio Experience" and 
"•Self-Paced" instructional modes^as Effective-Highly Effective.* 

) 

% 5. All occupational graduates rated "Self^Paced, Individualized 
Instruction^" "Team Teaching," Independent Study," "Conference 
Approach," "Simulation," "Individual Perf orm^nce , " "Audio-Tutorial" 
Effective. * ' - t 

Evaluation of MVCC Occupational Courses 

~ : : - - ; 

1. Business graduates rated all job aspects except lf Knowledge 
About- Career. Opportunities in 'Tour Field," "Job Advancement or 
Promotion 11 and ."Salary Increase in Jpb" as Helpful. 0 

2. Health Science graduates rated "Technical Knowledge and Under- 
standing" and "Job Skills" as Helpful-Very Helpful. "Knowing 
How to Get AheaS in a Job in This Industry 11 and "Salary Increase 
in Job" were rateft Some Help-Helpful. ; . } »■ 

3. Public Service graduates rated "Technical Knowledge and Under- - 
standing 1 ' and "Getting Along with People" as Helpful-Very Helpful. 
"Salary Increase in Job" was rated* Some Help. * ' 

4. Technology graduates rated ^Technical Knowledge and Understanding" 
Helpful-Very Helpful. \ "Salary .Increase in Job" was rated Some 

• Help-Helpful. ' ° 

5. "Self Understanding^" "Locating Additional Information Needed on . 
the Job," "Understanding Emplbyer-Employee Relations" and 
'"Communication Skills" were rated Helpful by all occupational 
graduates. » • 



D. Present Activities of Occupational Graduates • 

1. Allies t three of every ten. occupational graduated are attending 
• college. 1 * \.\ 

* ; i: 

2. More than three of every four occupational graduates are * * 

J employed full-time. r \ * ' 

\ .- • , ' ' 

3. Almost i^ight of every ten occupational graduates are employed 

in a job N related to* their^MVCC training. 

- "V 

t \ 

E. Present Job Information 

1. " Of every „ ten graduates, more than five are employed -tflEhin the 

MVCC district and more than two were employed in Chicago. 

2. More than . half of the Health Science and Public Service graduates 
are employed within the MVCC district. " 

• ( * * 

3. Service industries, including health, legal and recreatij^pal 
employ 46% of the 1976-77 occupational graduates. 

4. * A median, salary range of $9,601-$11,520 was* reported for all ' 

graduates. 4 Public Service graduates had the lowest median 
* salary. 

5. Almost one of every four occupational graduates continued a, 
previous full- pr part-time job. 

6. Almost three of every ten occupational graduates were placed 

, in jobs through various MVCC sources. The largest percentage 
of occupational graduates placed in, jobs by various MVCC sources 
occurred for ttje Health Sciences area. , » . 

F. Transcript Analysis * \ 

1. At least 10 occupational graduates did not earn credit in 10 , 
courses. 

2. Math cpurses^enrollecl 105 occupational graduates who did not • 
earn credit, followed by 90 students in business courses, '55 
students in communications courses and 43 students in humanities . 
and physical education and recreation courses. 

3. Initial Enrollment periods for occupational graduates was two 
pr three years ttefore their 1977^raduatiori date*; ; # 

4. Almost eight of eyery ten students enrolled^ both' full- and* 
part-time during their tenure at MVCC. V 

' ) ' * - ' 

5. More often than not, t enrollment periods' at MVCC were continuous. 
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/MORAINE, VALLEY COMMIT Ty COLLEGE 
/Office of Research & Evaluation 
, Occupational Graduate Study 
1977 

( I 



EVALUATION OF MVCC . * , • 

■ — — ■» # * i* s . 

Listed below are a number of aspects of your MVCC 

educational experience.. Evaluate each aspect by 

circling, the appropriate letter before the item 

number. Use ttfis key: * 

1 a - Excellent 

b » Good 
c " Fair 
d * Poor 

e « Mot Applicable 
a b c d e I. Educational planning by cross- 
4 roads staff 



B. 



b 
b 
b 

b 
b 
b 
t 
b 
b 
b 
b 
b 
b 
b 
b 
b 
b 
b 
r b 
b 
b 
b 



e 2.. Personal counseling by counsel- 
ors' \. «• 

e 3. Career exploration by counselors ' 

e 4. Clubs and organizations 

e 5 r Program Board/Recreational 
activities 

e 6, Special cultural events 
e 7. Orientation program , A 

e 8. Financial Aid services « 

e 9. Job Placement services 

e 10. Career conferences 

e 11, Registration .process « 

e 12. Scheduling of classes 

e 13. Variety of course offerings 

e 14. Course content 

e 15. Faculty quality 

e 16. 'Faculty-staff availability 

e 17.'- Bookstore services^ 

e 18.' College food services 

e 19. % Learning c Laboratory 

e 20. Library services 

e 21. Study Skills Center 

e 22. Open classroom" concept 

e 23.^ "Subdivision" concept 

e 24. Business/ Accounting Office 
services 



r 



i\ 

y a 
J a 


b 


c 


d 


e 


25. 


Preventive Health Information 
Seminars 


b 


c 


d 


e 


26. 


Safety and Security services 


b 


c 


d 


e 


27. 


Counselor availability 


f a 


b 


c 


d 


e 


28. 


Occupational information in 
the crossroads 




b 


c 


d 


e 


29. 


Vetera!! services 




b 


c 


d 


e 


30. 


Instruction in occupational 
courses 




b 


c 


d 


e 


31." 


Instruction in non-occupational 














courses 


1 


b 


c 


d^ 


e 


32. 


Internship or clinical experience 


a. 


b. 


c 


d 


e 


33. 


Internship seminar 


a . 


b 


c 


d 


e 


34. 


Faculty-star" f-student mix 



EVALUATION OF INSTRUCTIONAL METHODS 
r * — 

' Listed below are methods of instruction used at 

*MVCC. By circling the appropriate letter, eval-* 

uate each instructional method according to your 

learning experiences. Use this key: 

a » Highly Effective * 

b, * Effective 

c ■ Ineffective 

d - Highly Ineffective 

e ■ Not Used 

a b c* d e 35. Self-paced, Individualized v 
Instruction 

a b c d e 36. Team teaching 

a b c d e 37. Dissemination (Lecture) 

*'sa b c d. e 38. Seminar or discussion groups 

a N b , c d e 39. Independent study ^ 

a b c d *e 40. Problem solving « 

a b c d e 4i, Open laboratory* ' y 

a b c d e 42, Conference 'approach 

a b c d e 43. Laboratory 

■ a b c d e 44. Workshop or studio experience 

^^b c, d e 45. Self-paced 

a b c d e 46. Audio-tutorial 

a b c d e 47. Individual performance* 

a b c ,d e 48. Spontaneous writing 

a b c d e 49. Simulation 



C. MY. PRESENT* ACTIVITIES 

50. Present Educational Status 

£ * ,a^ ( £ull-time\student ^ < 
bfk Part-time student ' 

c. Not enrolled in school ** 

51. Present Employment Status - 

*^a. Working full-time (35 hours Or more a 
week) 

b. Working part-time (less than 35^hours) 

c. Unemployed but actively seeking a Job 

d. Unemployed, not actively seeking a job 

52. If your present job is not related to^rour A 
MVCC curriculum, please check the primary 
reason that applies. 

■ a. Could not find a job in fie-ld of prepa- 
tation 

*' b. Better job opportunities in another field 

c. Preferred to work in another field 

d. Qualified for new job by continuing my , 
< , education * 

e. Did not feel I learned enough in my 
major field 

f. Not willing to work out of MVCC district 
g« Other 



(Over, please) 

32 



COMPLETE THIS PAGE IF YOU ARE EMPLOYED FULL- OR PART-TIME 



D. 



PRESENT -JOE/ INFORMATION 

Please indicate the following information about 
your present position. 

53. " Firm or Employer f 

54. Employer Address . 



^61. ^Circle the letter of the ONE soirrce most 
^helpful in finding your first job. upon 
'"leaving MVCC. * N 



55. Supervisor's Name 



56. Exact title of your position 



57. Length of ^ time employed in present position 



58. ^ Type, of business (circle the category wtiich 

Best- describes the business* s major activity). 

a. Agriculture ' 
b* Construction , , 

c. Manufacturing 

d. Transportation, Communications and 
Public Utilities 

e t -Wholesale and Retail Trade . 

f. Finance, Insurance and Real Estate 

g. Services (Health, Legal, Recreational, * 
etc.)' *• . ' 

h. Government (Federal, State 1 , local) ^> 
„ i. - Mining and Petroleum 

j. Other XSpecify)f , 



59. 



60. 



Circle the appropriate category for your 
present monthly salary before deductions, 

a. At most $320' a month or (a£ most $2.00 
an hour) 

$321-$480 a month or ($2.01-33.00 an hour) 
$481-5640 a month or ($3.01-$4.00 an hour) 
$641-$800 a month or ($4.01-$5.00 an hour) 
$801-5960 a month or ($5.01-$6.00 an hour) 
fy $961-$1,120 a month or ($6.01-$7.00 an ' 
hou^) 

$1/,121-$1,280 a month- or ($7.01-$8.00* an 
hour) 

$1,281-$1,440 a month or ($8.01-$9.00 an 
hour) 

Mo,re?*than $1,440 a month or (more than 
$9.00 k an hour) / 

Before enrolling for my 'career program at =MVCC, 
I had*: 

a. Never worked • 

b* Never worked at a job related to my. program 

c. Worked at a job related to my career pro- 
gram for less than a year 

d. Worked at' a job related to my career pro- 
gram for a year or more 



b. 
c. 
d. 
e. 



College Placement o'ffice « 
Program coordinator or college faculty 
MVCC Job Fair 
Public employment agency 
Private employment agency 
Found job completely on my own 
None: conciluied a job held prior to 
internship 
h. None: continued in a position at 
internship site 
'Other (Please indicate): ' 



i. 



MVCC VOCATIONAL TRAINING 

How helpful we,re your MVCC occupational 
(vocational/technical) courses in preparing you 
for the following aspects of .your present posi- 
tion.' (Circle appropriate letter.). ^ 

a ■ Very Helpful * * 

b - Helpful * 

c ■ Some Help 

d- No Help . 

e -.Does Not Apply 



a 


b 


c 


d 


e 


62. 


Technical knowledge and 
understanding ' 


v» 


b 


c 


d 


e 


63. 


Job skills 




b 


c 


d 


e^ 


64. 


Getting along with people 


a* 


b- 


c 


d 


e 


65, 


Self understanding 


a 


b 


c 


d 


e 


,66. 


Locating additional infor- 
mation needed on the job 


a 

< 


b 


c 


d 


e 


67. 


Understanding .employers 
employee relations m 


a 


t 

b 


c 


d 


e 


68. 


Knowing* how to get'^ ahead 
in a job in this industry 


a 


b 


c 


d 


e 


69C 


Communication skills (oral " 
and/or written) 


a 


b 


. c 


d 


e 


70. 


Knowledge about career op- 
portunities in your field 


a 


b 


c 


d 


e 


71. 


Job advancement or promo- , 
tion 


a 


b 


c 


d 


e 


72. 


Salary increase in job held 



during my training 



F. OTHER 



' THANK YOU. 



1 ./ •< 

PLEASE FEEL ?REE TO MAKE ANY ADDITIONAL COMMENTS. 



73. Please indicate any scheduling problems and/ 
or cqurses 'you would like MVCC to offer. 




OCCUPATIONAL GRADUATE PROGRAM SUMMARIES 




£ " 



This repor^ is a summary of 1977 occupational progp^tm graduate character- 
istics. Also included is^.&n evaluation of their vocatio^al"tr«kining. The 
following information is -provided by, program: sex, age, cffedit hours ? \ 

/. " r , • ' 

attempted, credit hours earned, grade-point-avera^e , attendance status,/ 
initial enrollment year, "X" grades receded, educational status, employment* 

- . , \ 

status, median starting salary and, an evaluation of vocatibnal training. In 
addition, for programs with at least 10 graduates,- t;here is an evaluation df 
the Quality of Teaching, Training Aids and Equipment , Ol^efulness of Courses 
to 'Their Career aijd any qomments made by graduates of the prpgram. 



Mary Kathryne Baratta 
July 1978 



Data Processing Sys tems-Ce^tif icate~120lT^ 



Sex 

Male 
Female 



No. 

0 

.1 



Median Age = 33 * ' 

Average/ Number* of Credit Hours Attempted —33 
Average Number of Credit Hours Earned = 30 
Average G.P.A, = 3.20 



Attendance Status 

Attended Full-Time Only * 
Attended Part-Time Only 
Attended Both Full- and Part-Time 

Initial Enrollment Year 

1975 

No.* 
1 



No. 
0 

» 0 



t 1 



No. 
1 



"X" Grades 
/ 

DPR 205 



Number of' Degrees Granted - 1 
Sjtatus Unknown =1 * 
Not Available for Placement = 0 
Placed in Job Directly "Related to Training = .0 
Working in an Unrelated Job - 0 ' • • . ' 
Median Starting Salary = ^er month or, per hour' 

Employment Status* . 4 V ~; ^ ^ 



■a 



Working Full- Time 
Working Part-Time 

Unemployed, toot Actively Seeking a Job- 

* * / 

Educational Status ' ' 



TOTAL 



Full-Time Student 
Patt-Time Student 
Not Enrolled in School 



' TOTAL 



1 

b 
o 

i 



o 

0 

1 
1 



100% 
- 0 
0 

100% 



„ 0% 
* 0 , 
IPC 
100% 




Business Mid-Management— 1202 



ERLC 



, No. 

19 x 

' 1 ' . 

Median Age =\30 • 

Average Number^of Credit Hours Attempted - 
Average Number of Credit Hours Earned - 62 
Average G.P.A. =V20 

Attendance Status 

Attended Full- Time Only 
Attended Part-Time Only\ 
Attended Both Full- and Bart-Time 

* ^ \ - 
Initial Enrollment Year " 

197a 

1971 i 
1972 
1973 \ 
1974- 1 
1975 



67 



X" Grades 



BUS 140 
BUS 142 
BUS 230 
BUS 232 
BUS 233 
BUS 237 
CHM 111 
COM 099 



No. 

2 

3 

1 

1 

1' 

1 . 

1 

1 




COM 101 
COM 103 
COM 111 
DPR 104 
ECO 101 
ECO 102 
HIS 201 : 
HUM 100 

21 





No 




0 




4 




16 




No. 




2 - 




1 




1 




1 




8 




7 




No. 




2 




1 


1 




1 


f 


2 




i 




l 




l 



Number of Degrees (Wanted 
-Status-Unknown »^4" - " " 
Not Available for Placement » 0 
Placed "in Job Directly. Related tg Training *» 14 
Working in an Unrelated Job » 3 

Median Starting Salary » $1,440+ per month or $9,00+ per hour 

Employment Status 1 No. 

— i « 

Working Full-Time 
Working Part-Timfe 

Unemployed, Not Actively Seeking a~ Job 



Educational Status 

Full-Time Student 
Part-Time Student 
Not Enrolled in School 



TOTAL 



13 
1 
_0 
14 



Percent 

93% 
7 
0 




TOTAL 

37 



0 
9 
f_6 
15 



aoo% 



o% 

60 
40 
.100% 





V 








S 

» 


< 

"X" Grades 


No. 


» 


HUM 130 


2 




PHY 150 


1 




.POS 103 


/ i : 




PSY 101 


2 




MTH 110 


3 




MTH 114 


4 . 




MTH 138,. J 


t " '2 V • 





•J 



Business Mid-Management (Continued) 



Evaluation of Vocational Training 



CP 


Very 


y 


Some 


No 






Helpful 


Heloful 


ucip 


Help 


Number 


m t> 

Technical knowledge and understanding 


>\ ■ 

'5 


4 


3 


0 


■ 

9 


Tnh elf -f 1 1 o 


3 


2 


o . 


10 


Getting along with people 


7 


3 


, o 


0 


16 


S e 1 f -un de rs t anding. 


6 


3 




u 


J.U 


Locating additional information 










needed on the job ^ 


3 


4 


' 2 . 


1 


io 


Understanding employer-employee 


* 




•<> 


0 




relations - 


5 


4 


2- 


0 . 


n 


Knowing how to get ahead in a job 1 


* * 










in this field ^ 

n % . f 


4 


5 


1 


0 


10 


Communication skills P 


* 4 


4 


3 


0 


n 


Knowledge about career opportunities 










in field 


2 


2 


4 


2 


10 


Job advancement or promotion 


4 


' 5 


1 


1 


11 


Salary increases in job held during 










my training 


3 


2 


2 


3 


10 



Evaluation of Quality of Teaching, Training Aids and Equipment 
and Usefulness of the Course to Your Career 



0 




"BUS 


BUS 


BUS 


BUS 


BUS 


DPR 






136 


142 


231 


' 100 


120 * 


101 


Quality 
















Excellent 
Good„r 
Faif ■ ' 
Poor 


*> 

TOTAL 


2 
5 

1- 

0 - 
8 


3 
3 
1 

8 ' 


•6 
1 
1 
1 
9 


5 
2 
0 
0 
7 


4 
4 
1 
0 
9 


1 

2 
0 
8 


Equipment 




4 












Excellent 
'Good 
Fair * 
Poor 




0 , 

5 . 

1 < 
1 


2 

, 4 
0 
1 


4 

<4 

i ; 


3 
3 

- :i > 
6 


3 ' 
4 
1 
0 


4 
2 
2 
0 




TOTAL * 


7 


7 


9 


7 


8 


8 


Usefulness 
















Very* 


* 


X 


\ 3' 


6 


4 


4 


2 


Fairly , 




3 


1 


1 


2 


2 


1 


Some 
None 




" 3 
0 


K 

2 


1 
0 


1 
0 


2 
0 


2 

«- 2 




\ TOTAL 

' " ' i — p ' 


7 


^ 7 ' 


8 


7 


8 


7 



ERIC . ; 38 



Business Mid-Man axemen t (Continued) £ 3 

The number of elective houys for this program should be:* 
a. Increased (1) b. , Remain the same (7),, c. Decreased (I) 

Jhe internship experience for this program should be: h 

a. . A two semester requirement (4) 4 * ; 

b. A one- semester requirement (1) ' ' 

c. It should not be required -(4) \ , , * 

Comments 

What did you 1 like most about your MVCC -business mid-mlnagement prograi 
experience? , * 4 , 5 , 

* v 

• The internship program ^and the* management courses because of the> diswep- 
. 2"!! % \ C lf? e **** * te faoehflp. 27zez/ rmZZy ^Zped jm witft ^ work. 

ine flextfoUty of taking any course you wanted. 

• -A lot of the teachers were good and most of the courses were qood. 

• uvrectly correlated to work I was doing. 

• tetoiwship with teachers and Jheir knowledge of the business world* 

Not totally academic. t , * 

• I plqn on going into my own business some day^ and it will greatly helv. 

• The ynternship (on-the-job experience). • 

• Variety of courses offered. . , - . 

What did you dislike most about your MVCC business mid-management -trrbsram 
experience? « < - F B ^ 

• Some o/ t/ze teocfcers and some of i/ze tinier pou#&ML$ere offered. 

• Jofc're not realty learning one specific subject. } 

• Open classrooms* group discussions. - » * . > J ^ 

\ Data Processing and Cost Accounting course (neither instructor tauqht much) 
Can't think of any dislikes. • t - * 

• Accounting program. " • 

- » u ' , - 

Of all the business courses which you toitf^ which do you think you should have* 

taken first? ' v 

• Business Math. y " 1 , ' ' . ' 

• Boaie A/at/z and Algebra courses. ' £ 

• Introduction to Business. (3) ^ I 

• Principles of Management. (2) ! 

• Accounting. ~ • 



* I 

General bffice Services'— 1203 



Male i 
Female • l 

Median Age^ ■ 20 " 



5^ 



-Average Number of Credit Hours Attempted m 52 
Average Number of Credit Hours Earned = 44 
Average G. P. A. =2.806 

Attendance Status 

Attended Full-Time Only 
Attended Part-Time Only 
Attended Both Full- and Part-Time 

Initial Enrollment Year - 
1975 

"X" Grades c No.. 



r 

No. 

0 , 
0 
2 

No. 

2 



BUS ioo 
BUS 142 
BUS 143 
DPR 202 



1 
2 
1 
1 




r 



Number of Degrees Granted - 2 i 

Status Unknown * 0 , 
Not, Available for Placement = 0 "\ 
Place<t t dn Job Directly Related ta .Training = 1 
> Working in ajt Ififrelated Job - 1 * . 
Median St^t%g ; Salary = $801-960 per month or $5-01-6.00 per- 

Employment's tatus 

' •> • ; " 

Working Full-Time 
Working Part-Time 

Unemployed* Not Actively Seeking a Job 



hour 



TdTAL 



Eduaational Status 

Full-Time Student 
Part-Time Student 
Not Enrolled in School 

' mS ' ■ 



TOTAL 



No. 


Percent 


• * 9s, 


*• 


1 


**50%' * , 


0 


0 . 




50 ' • 


2 . 


. " 100% 


< * 








■0* 


; 0 « 


1 


100% 


0 


0 * 


l v >4^ „ 


100% 



40 




r 



General Of f ice Services (Continued) 



Evaluation of Vocational Training 




Technical knowledge and understanding 

Job skills^ 

" Getting along with people 

Self-understanding 

Locating additional information 
needed- on the job 

% Understanding employer-employee 
relations ' 

Knowing how to get ahead in a job 
in this field 

Communication skills* . 

Knowledge* about' career opportunities 
In field 

Job advancement or promotion 

Salary increases in job*held during 
my* training 



Very 
Helpful 



0 

b 
o 
o 



o 

#■ 

I 

v 

0 

j 

0 



Helpful 



i 
i 

0 
0 



0 

1 

0 



Some 
Help 



No 
Help 



Number 



0 
0 
0 
0 



0 
0 

0 
0 

- 0 



0 
0 
0 
0 



0 
0 

0 
0 



1 

0 
0 



of 
1 

♦ 

0 
0 



ERLC 



41 



Sectetattial Science— 1204 




erJc 



No. 
0 

. 14 * 

Median Age = 21 < ■ ' • 

Average Number of Credij: Hours Attempted '» 68 
Average Number of Cr£d|£ Hours Earned « 64 
Avferage G.P.A. = 3^158- 



Attendance^ tat uss g^ ^ 

Attended Full-Tim4j0nly ^ 
Attended Part-<fi^,paly 
Attended Both Full- and Part-Time 

Initial Enrollment Year 

197&": 

1971 
1972 
1973 
1974 

"X" Grades 

BUS J.02 

BUS 121 

BUS 136 

BUS 142 
*BUS 201 
*BUS 211 




No. 
3 

* . 2 ' 
9 

- 

1 

' 1 
1 
1 
1 
2 
7 



1 
1 
1 
2 
3 
5 



DPR 101 
ECO 101 
LIT 220 
MTH 113 
MTH. 138 



Number of Degrees Granted ■ 16 
Status Unknown = 6 
Not Available .for Placement = 0 
Placed in J6b Directly Related to-~Training = 9 
Working in. an Unrelated Job « 1 

Median .Starting Salary = $641-800 per month or $4.01^5.00 per hour 

Employment Status 

Working FuH-Tima 
Working Part-lime' . - • 
Unemployed; Not Actively peeking a Job 



:1\ 



..4 




No. 


"X" Grades 


NoV 


1 - 

1 

1 

1 * 

» 


K PER. 103 ' 

' TER # 105. 
PER 110 ^ 
PSC 101 
SPA 101 * 


1 

1 - 
' 1 

2 • 
1 









TOTAL 



No. 

12 
2 
_0 
14 



Percent 

86% 
14 
' 0 
100% 



•Educational Status * 

Full-Time Student. 
Part-Time Student 
Not Enrolled in School 



TOTAL 
s/ 

42 ' 



12 
14 



0 

n> 14 , 

86 
100% 



Secretarial Science (Continued) 

^valuation of Vocational Training 



5 

- $ 


Very 
Helpful 


• Helpful 


8 

Some *" 
Help 


Help 


1 

Number 


^Technical knowledge and understanding 


3 - • 


3- 


•2 ' 


0 


.• 8 . 


Job skills 




$ 

4 


2 


0 


io- 


• Getting along with people 




2 


5 


.0 


ii 


Misunderstanding 


* 3 


3 


4 


0 


10 > 


Locating additional information 
needed on the job 


4 


3 


1 


Q 


8 


understanding employer-employee 
relations 


4 ' 


3 


3 


0 


10 


snowing now to get ahead in a job 
in this field 


3 


4 


1 


o 


o 
o 


Communication skills 


3 


6 


' 2 


0 


11 


"Knowledge about career opportunities 
in rield o 


3 


3 

* 


3 


1 


10 


Job advancement or promotion 


2 * 


4 


2 


1 


9 


Salary increases In job held during 
my training 


2 S 


3 


2 


1 


8 



Evaluation of Quality of Teachii^, Training Aids and Equipment 
and Usefulness of the Course to Your Career 







BUS 


BUS 


BUS 


BUS 


BUS 


BUS . 


BUS 


COM 


COM 






102 


112 


120 


121 


201 


215 


249 


111 


112 


Quality 






















Excellent 




4 


5 


• 4 


. 7 ■ 


6 


5 


'5 


6 


' 5 


€ood 




5 


2 


4 


4~ 


.1 


4 


3 


2 


3 


Fair 




0 


2 


1 


6 


2 


0 


1 • 


0 


• 0 


• Poor 


TOTAL , 


Q' 
9 


•ov 

9 


- 1 
10 


0 

11 


0 
9 


0 
9 


0 

. 9 


0 ' 
8 


1 
9 


Equipment 


















v. 




Excellent 




7 


6 


3 . 


8 


- 6'' 


7 


7- 


5 


.. 5 


Good 




1 


i « 




-2 


2 


1. 


1 


2 


2/ 


Fair 
Poor 


TOTAL 


0 
0 
8 


0 
. 8 


1 

8 


0 
0 
10 


0 • 
0 

- 8 


0 

0 ' 
8 


8 


0 

-• 7 


i 

8 


Usefulness 






















Very 




8 


.4 


4 


' 4 . 


7'. 


' 7 x 


5 • 


4 


5 


Fairly 


1 


1 , 


1 


- 3 


3 


2 


1 




3 


2 


Some. m - 




0 


2 


2 


3, 


0 


°« 


1 


0 


0 


None*. 




0 


2 


„ 1 




0 


1 


1 


1- 


2 




TOTAL 


9 


9 


10 


W 


9 . 




9 


8 


.9 



§3 



as****. 

1^ 



Secretarial Science. (Continued). * , " . 
Skills or -general knowledge should have been stressed more in ybiit" program: 

a. Vocabulary development (3)\ ' ~* • * 

b. Verbal communication skills (4) , 
t. Spelling (2f ^ s 

d. English grammar (5) 
♦e.- No additional skills (3) 
f. Other (3): • Good personality, poise., 

\ From business experience, I believe spelling is Joxely 
. ^ neglected^Ln secretarial classes. By the time-JWCC has 
• * the" student it is usually too late. Should be 'done in 
grammar and fiigh school. 

Help with letter writing. I switched to secretarial 
after taking 'COM 101 and I needed help. Other people- 
did too. Should haye had to create more letters. 

* Comments 

What did you like most about your MVC^ secretarial science program experience? 

• The wide range of classes that MVCC offered to the secretarial student. 

• V%ee to haoe the paper that' says you're "qualified" for the job you've 
had so long! ~ % \ % 

• I enjoyed the students in the career courses because of a mutual interest. 

• Comparing situations in class brought out to work—helped a lot. 

• The variety of courses arte you got to know your colleagues pretty well. 

• The secretarial program touches all aspects needed in becoming ^secretary. 

• Courses were well taught, s,tu$ents gained knowledge plus a sense of disci- 
pline. All courses helped me: develop a well rounded education, although I 
choose, to work in a more accounting type job. 

• Meeting other people going into the same field and talking over different 
experiences.. . • , < Jmfi 

• The instructors. ' , 

What did you dislike most about your MVCC secretarial science program 
experience?^ ^ \ - , 

• Internship Seminar meetings were a waste of time.' A book was bought for 
that class that was never used.. 

Repetitious of my business college education and 12 years work experience. 

• Too much crammed into my Secretarial Procedures class. 

•* No- complaints at all. 'I . * 

• Having to rush ' in order to finish your book by the end of the semester and 
not learning the material welV enough due to rushing. 

• The. late*night classes. * . • 

• fc 



Marketing Mid-Management — 1205 



Sex 

Male 
Female 



No. 

6 
1 



Median Age = 29 - 

Average Number of Credit HouA Attempted = 67 
Average dumber of Credit Hours Earned = 59 
Average G.P.A. = 3.273 

At tendance Status 



Attended FuU-Time Only 
Attended Part-Time Only 
Attended Both Full- and Part-Time 

Initial" Enrollment Year f 

1972 \ 
1973 
1974 
-1975 



"t" 


Graded » 


No. 


BUS 


130 


4 1 


BUS 


131' 


1 


BUS 


142 


3 


BUS 


143 


1 


BUS 


232 


1 


ECO 


101 


1 



No. 

0 
2 
5 

No. 

1 
1 
3 
2 



"X" Grades 



•ECO 102 
HUM 101 
MTH 0§ 
MTH -li 
MTH 111 
MTH 114 



No. 

2 
1 
1 
3 
1 
1 



i.= 7 



, "X" Grades 

MTH 11& 
PER 191' 
PSY 101 
S0C 101 
SPA 101 



Number of Degrees Granted. 
Status Unknown =2 ' 
Not Available for Placement =ji ) 
Placed in Job Directly Related to Training ='4 ' 
Working in an Unrelated Job - 1 \ - <L * 
Median Starting Salary^ $1,281-1,440 per : month or $8.01-9.00 per hour 

* » ' * 



Employment Status 

Wchrking Full-Time 
Working Part-Time 

Unemployed, Not Actively Seeking a Job 

Educational Status 

Full-Time Student 
Part-Time StUdent 
Not Enrolled in School 



' TOTAL 



TOTAL 



No. 

4 
0 

l y 
4 



0 
1 

4 
5 



Percent 

100% . 

0. ■ 
0 ^ 



100% 



0% 
20 
80. 
100% 



Marketing Mid-Managemetft (Continued) 

Evaluation of Vocational Training^ 



•Very . 
Helpful 



Helpful 



Some 
Help 



^Jechnical knowledge and understanding 
Job skills 

Getting along with people. 

Self- understanding 

Locating additional information 
needed on the job 

Understanding employer-employee 
reiations 

Knowing how to get ahead in a job 
in this field . 



Communication skills * 

Knowledge about career opportunities; 
in field , ,* , . C 
• * \ 

r 

Job advancement or promotion . 

Salary increases in job held during 
my training ' "* 1 



1 
0 
2 
1 



0 
1 

0 

0 . 



1. 
1 

.1 = 

2 



2 
1 

1 
0 



2 
3 
1 
1 



2 
2 

3 
3 



/ ■ 



Data Processing Systems — 1206 



Sex 

. Male 
Female 



No. 

13, 
7 



Median Age = 25 

Average Number of Credit Hours Attempted = 64 
Average Number of" Credit Hours Earned '= 61 



Average G.P.A. = 3.44 

Attendance Status 

Attended Full-Time Only 
Attended Part-Time Only 
^Attended Both Full- and Part-Time 

' Initial Enrollment Year 

° 1 1972 ' ' \ 

1973 
1974 
1975 



No. 

0 
1 
19 

No". 

3 
5 
8 
4 



"X" Grades 

ART 101 

"BIG 111 

BUS 121 

BUS 136 

BUS 142 

BUS 143 

CHM 099 



No'. 

1 
1 
1 
1 
1 
• 1 
1 



"i" Grades 

DPR 103 
DPR 202 
DPR. 204 
DPR' 205 
DPR 206 
DPR 210 



No. 


"X" Grades 


'No. 


1 . 


HUM 101 ' 


1 


1 ' ' 


HUM. 102 


3 


1 


HUM 130 - 




•2" . 


■ , MTH il4 W 


1* 


1 


MTH 130 \ 




1 


SOC 101 


1 



Number of Degrees Gr anted = 20 " - - 

Status Unknown =4 

Not Available for Placement = 2 

Placed in Job Directly Related to Training = 13 
* Working in an Unrelated Job = 1 
S Median S tar tig| Salary = $1,121=1,280 per month or $7.01-8. 0'O per hour 

Employment Status No. 

Working Full- Time 
Working Part-Time ' 
Unemployed, Not Actively Seeking a Job 



Percent 



Educational Status 

Full-Time Student » 

Part-Time Student 

Not Enrolled in School 



TOTAL 
.'TOTAL 



11 
' -4 
_1 
16* 



69% 
25 
6 



'-^Jf 



1 
2 
14 
17 



100% 



6 

"%2 
100% 



erJc 



47 



Data Processing Systems (Continued) 



Evaluation of Vocational Training 



i * . . ; ' 




Very 




Some 


No 






Helpful 


Helpful 

- * 


Help 


Help 


Number 


• Technical knowledge and understanding 


'5 


2 


4 


o 


>. 

11. 
A J. * 


Job skills ; . 


K 


X 




0 


10 


Getting along with people 


1 


7 ' 


1 


1 


' 10 


Self -unders tanding • 


1 


7 , 


1 


' ' 1 * 


. lo 


Locating, additional information 




- • 








needed on the job 


2 


3 




2 


8 


Understanding employer-employee 






t 






relations 


2 


4 


1 * 


2 


» 9 


Knowing how to get ahead in a job 


* 




* 






♦in this field 


1 


4 


'3 ' 


2 


* 10 


Communication skills 

> 


9 






3 


11 


Knowledge about career opportunities 












in field 


1 


5 


2 


2 


10 


Job advancement or p^pmotion 


' 1 


4 


' 5 


■ 1 


, 11. 


Salary increases in job held during 












»oy training 


1 


4 

— — 


1 . 


4- , 


10 



Evaluation of Quality of Teaching; Training Aids and Equipment*, 
and Usefulnaafeof the Course to Your Career 



f 


5 \ 


DPR 


DPR 


• DPR ' 


DPR- 


DPR 


DPR 








101 


102 


103 


104 


204 


205 


Electives 


Quality 


« 
















Excellent* 




2 


.4 


6 


,4 


7 


4 


5 


Good 




7 


5 ' 


3 


6 


4 


7 


8 . 


Fair 




1 


2 


4 


1 


0 


1 


• 0 


Poor 

4 


TOTAL 


0 
10 


0 
11 


• 0 
13 


• 1 
12 


1 
12 


0 
12 


O 

13 " 


Equipment 
















6 


Excellent 




3 


6 


6 


5 


6 


6 5 


7 


Good 




5 


3 


4 


5 


5 




4 


Fair 


< 


,2 


2 


3 


1 


1 


3 


2 


Poor" 




0 




0 


1 


0 


0 


0 




•TOTAL 


10 


11 




12 


12 


12 


.13 


Usefulness • 


















Very 




4 


> 2 


5 


5 


7 


6 


6 


Fairly 




4 


4 


3 . 


3 


2 


•4 


4 


Some 




2 


3 


3 


1 


. 0 


1 


' 1 


None • 


• ' TOTAL ' 


0 

10; 


'1 1 
10 


1 
12 


2 
11 


2 
11 


1 

12 


1 ' 
12 



Data Processing Sys-tems ( (Continued) • ' * • 

.. - ' ( 

... ... Comments 

What did you like most about your MVdC data processing program experience? 

• The way 1 in which the classes were handled. 

• T'h M/vo *w> ******* . - j_ _ * » 



— y „ %w w,^^,„ „, AC5 o-^uoto^i? were nanaLed. ? , 

• Helpfulness of teachprs, friendliness \>f students ' '"hands on" exverimw 

• Help_ always available. " s * 

' ^Sm 1 ?** f& Te ^ hy , instructors. 'Student's knowledge in one course ' 

' The equipment and facilities at the school were, at the time v^rSi^A 
and adequate for the number of students. ' ' ^ *T ' 

- • * 

What did you dislike most about your MVCC data processing program experience? 

• It was too IBM-oriented. There was .too little practical trainina ' 

• tmfdtn™™ on ^am debugging general sys7el7an2 8 ^ 
Some d^sorgamzaUon of material to be presented in COBOL nAr^JtJi- 
Operations course caused much anxiety blcZTeftrlt S& SuM^' 
teachers were unsure of haw much we could learn. ' ^ W * 

• I found all courses to be of value. 

■ I was almhstnot able to graduate dues to the scheduling of required 

Btmr you put them all in the day or all at night^eZ worse" 
dan t offer them at all. ADV RPG offered only next spring of im 
men we didn't have a qualified teacher.. 1 
Schedule of classes offered. . - * •■ ° " 

Most instructors were too involved with outside jobs to do' justice to the 

;***»*». . Most + *re much lazier than the other business Vr Un people 
Not enough practtcal experience-all from books or lectures P ? ' 

™ZLT i Ven ' lng in 8m& ' semesters °I could' not take any DPR . 

courses, because they were.only offered during, the day. 

We dtd not get enough operating experience on the computer. , 

v f X 
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Accounting & Computing — 1207 



Sex 

Male 
Female 



Median Age = 26 / , "I 

Average Number of iCredit Hours Attempted = 69 
Average Number of 'Credit Hours Earned = 67 
Average G.P.A. = 3.41 



Attendance Status , 
» ~i 

Attended Full-Time Only 

Attended Part-Time Only 

Attended Both Full- and Part-Time 

Initital. Enrollment Year 

1971 
1972 
1973 ' 
' 1975 



No. 

1 
1 
4 

No. 

1 > 
1 

i 

2 



"X" Grades 

COM 099 
MTH 099 
PSY 101 



No. 

1 v 

1 

1 



^Number of Degrees Granted = 6 
Status Unknown =0 
Not Available^' for' Placement = 2 
Placed in Job Directly Related to T 
Working in an Unrelated Job = 
Median Starting Salary = per month" or-'—* per hour 

"Employment Status a 

Working Full-Time 
Working Part-Time. 
Unemployed, Not Actively Seeking a 




TOTAL 



Educational Stat r us 

Full-Time Student 
Part-Time Student ; 
Not Enrolled in School 



V 



. TOTAL 



No. 

• 3 
2 
1 
6 



'1 
2 
3 
6 



r 

Percent 

50% 
33 

. 17, 
100% ' 



17% 

• 33 
50 

• 100%" 



♦ 


• 










* • _• ' 




* * 

Accounting & imputing (Continued) 


% • 




• 


** .1 

2 


1 

* 


& Evaluation of* Vocational 

- — 


Training 








• 


jp * — 


Very 
Helpful 


Helpful 


Some 
Help 


Ifo 
Help 


Number 


*• 


Technical knowledge and understanding 


/ 

/ 

3 


1 


1 


0 


, 5 


\ 


Job skills 

Gett^ig along with^jeople / 
Self-understanding 


3 
1 
1 


0 
2 
2 


2 
2 
2 


0 
0 
0 


5 
5 

5. • 


4. 


, »* 
, ttt^ting, additional inforpiation 
needed on the iob " • 


1 
3 


5 




0 


6 


• 


Understanding employer-employee 
relations 9 


.0 


2 


0 


5 




Knowing how to geV ahead in a job 
in this fields ' 


. 3 


2 ' 


0 




5 




Communication skills- 


2 


2 


0 


. 1 




i 


Knowledge about career opportunities 

in field 
» 


if 

- 0 


4- 


0 


0 


4 




Job advancement or promotion 


* 

1 


. 2 


1 


0 


4 


A. ' 


Salary increase in jtfb held during 
my training 


2 


3 


0 


0 


f- 

5 




r ' 

, o • 


/ 


• 










^ / 

V / 

■ # •> 

/ 




* 

\ 

sap 


<•> 






< 

.eric; 


... / < 


t 
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% 



Finance & . Credit— 1208 



Sex 

Male 
Female 



No. 
1 

6 . 



( Median" Age^ = 20 

Average Number ,of Credit Hours Attempted = 68. 
% Average Number of Credit Hours Earned = 65 
Average G.P.A. = 2.692 



No. 

0 

0, 
1 ' 

No. 

1 



Attendance Status 

Attended Full-Time Only 
Attended Part-Time Only 
Attended Both Full- and Part-Time 

Initial Enrollment Year 

; 1975 

"X" Grades , No. 

BUS 232 * . 

umber of Degrees Granted = 1 
. Status Unknown °= 0 
Not Available for?lacement = 0 
Placed in Job Directly Related to Training = 1 
Working in an Unrelated Job = 0 

Median Starting, Salary - -- per month or — per hour 



Employment Status 

Working Full-Time - ' 

Working Part-Time 

Unetaployed, Not Actively Seeking a Job 

Educational Status ,* 

' '. » ' 

Full-Time Student 
Part-Time Student 
Not Enrolled in School - 



No. 

■ 1 
0 



TOTAL 



TOTAL 



Percent' 

100% 
1 - 0 

' ' 0 
• 100% " 



0% 

100 
0 

100% 



ERIC 
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Finance & Credit (Continued) 



Evaluation of tocational Training 



r 



Technical knbwledg#^nd understanding 

. Job ski-lls 

Getting along with people * 

Self-understanding 

Locating additional information 
needed O on the -job 

Understanding employer-employee 

relations , , 

* * * 

Knowing ho^ to get ahead in a job 
iA this^ield - , 

Communication skiils 

Knowledge about career opportunities 
in field / • * 

Job. advancement or promotion Q 

Salary increases in job held during 
my training 



Very 
Helpful 



0 
0 



0 
0 

0 
0 



Helpful 

0- 
1 
1 
1 



1 
1 

1 
1 



Fashion %erq^andising— 1209 



Sex 

Male 
Eemale 



. No. 

0 
6 



V 



. if 

I 

/ 



Median Age =20 \ * 

Average Number of Credit Hours Attempted = 75 
• Ayerage Number' of Credit Hours Earned = 67 
' Average G.P^A. = 3.02^ . s 

Attendance Status a " Nq 



. Attended Full-Time Only 
Attended Part-Time Only^ 
.Attended Both Full- ■^n^-Part-Time 

Initial Enrollment Year 



'2 
0 

4 . 
'No. 





. 1974 






2 




1975 




«-<se ' • 


<> 

- 4 




"X" Grades 


, No. " • 


"X" Grades 


No. 




BIO 115 


1 


HSC 100 * 


*• i ' 




BDS#20 , 


2 * 


HSC 110 


l 




BUS 142 


2 * . 


, HSC 130 


l 




COM 101 


1 


HSC 131 


l 




ECO 101 * 


1 


H§C 137 ^ 


l 




HIS 201 


1 


HUM. 102 / 


°i 



"X" Grades 

MTH 110 
N MTH 111" . 
MTH 113 
MTH . 114 * 
'PER 114 
PSY 101 m 

i » * 

Uw $$Lg£ Degrees Granted = 6 
StatfBiS&nown =6 ' • « 

Not Available for Placement ■ 1 \ * .. ' 

Placed, in Job Directly Related to 'Training = 3' 
- Working in an Unrelated Job - 2 

Median Starting Salary = $641-800 per month or $4. 01^5.00- per hour 
Employment Status ? 'No. * 

Working Full-Time ' . \ 3 

Working Part-Time 

Unemployed, Not Actively "Seeking a Job 



No. 

1 
1 

; 1 
1 



TOTAL 



Educational Status 

.-Full-Time Student* 
Part-Time StudentV 
. Not -Enrolled in School 



TOTAL 



1 
5 • 



1 
0 



Percent 

60% 
20 * 

20- . 



100% * 



17% , • 

*i|o% - 



Fashion Merchandising (Continued) 



Evaluation of Vocational Training 





• 

Very 
Helpful 


Helpful 


Some 
Help 


°No - 
Help 


Number 


Technical knowledge and understanding 


1 


1 


0 


0 


2 


*job skills 


0 


2 


0 


1 


3 


Getting along with people 

* * 


.1 


1 


1 ? 


0 


3 


Self -under stan ding 


1 


' 1 


0 


1 


3 . 


Locating additional information 
needed on the job 


0 


2 


0 


1 


* 

3 


Bhderstanding employer-employee 
relations 


2 


1 


0 


0 


3; 


Knowing how to get ahead in- a job 
in* this field 


2 


« 


n 
u 


JL 


3 


Communication skills 


1 




' 1 


' 0 


3 


Knowledge about career opportunities 
in field 


i 


' 1 


. o 


'• i 


3 


Job advancement or promotion 


0 


i 2 - 


0 


i 


3 


Salary increases in job' held during 
my training 


0 


• • 1 


0 


i 


2 



Design Drafting Technology — 1221 



Sex 



No. 



Male 
Female 



7 
0 



Median Age ■ 22 

Average Number oiK Credit Hours Attempted = 73 
Average Ntimber of Credit Hours Earned « 67 
Average G. P. A. = £.625 



-* # 



Attendance Status 

Attended Full-Time Only^ - 
Attended Part-Time Only / 
£jtten<fed Both Full*- and Part-Tijje^'" 

Initial Enrollment Year 



1973 

1974b- 
197*5 



No. 

" 0 
0 
7 



"X", .Grades 



' CHM, 099 
CHM 131 
OOM. 102 
COM 103 

."COM, in 
DFT 105 
DFT 107 



St 



No. 

\ 

1 
2 
1 
1 
1 



V MTI 



' m ' 


No. 


V 






2 








4 








1 






"X"* Grades 


• *• 






^No'.' 


Graces 


No. 


EET 103 ' 


- " 1 


MTH- 119 


< 

1 


EET 104 


1 - 


MTH 130 \ 


-y i 


GEO ,101 


1 " , 


MTH 132 


'* * 2 


HUM 203 


1 


, MTH 150 . 


' 1 


LIT .,220 


1 • 


PSY 201 


" 1 


MTH 110, 


: i 


SUP 101 


» • 1 


MTH 114 . 


.' i 


* 





Number of Degrees Granted 
Status Unknown - 0 . 

Not Available for Placement « 0 1 _ ■ r *' 

Placed in Job Directly Related to Training = 5 , u z 

Working in an Unrelated Job = 2 ■* - 

Median Starting Salary = $801-960 per month or $5.01-6 ,0Q per fidur 



Employment Static ~ 

Working Full-Time y " > 

Workin'g Part-Time 

Unemployed, Not Actively Seeking a Job 



TOTAL 



Educational Status 

Full-Time, Student ^ 
P&rt-T£toe Student * 
Not Enrolled it* School 



TOTAL 



No. 

6 
0 
1 
7 



1 

r 

5 
7 



Percent 

86% ' 
0 
14 



100% 



14% 
14 
72 
100% 



Design Drafting Technology (Continued) ^ 

\ ' * ' - * J ' '•■ * . 

Evaluation of Vocational Training ' 



Technical knowledge and understanding 
Job skills 

Getting along with peoplfe 
Self -understanding 



Locating additional' information 
needed on the job 

Understanding employer-employee 
relations 

V 

Knowing how to get ahead in a job 
in this field 

Communication skills 

Knowledge about career opportunities 
in field 

-Job advancement or, promotion 

Salary. increases in job held during 
my training 



Very 
Helpful 



3 

2 
2 



2 

. 2 

v 2 
2 



Helpful 



1 
0 
1 
1 



0 

1 

2. 
2 




Industrial Supervision— 1222 



Sex 

Male 
Female 



5 
0 



Median Age =31 

<* 

Average Number of Credit Hours Attempted * 76 * 
Average Number of Credit Hours Earned = 58 
Average G.P.A. = 3.089' 

Attendance Status ; \ 

Attended, Full- Time Only 
Attended Part-Time Only 
Attended Both FuJsJr and Pdrt-Time 



No. 

0 

1- 

' 4 

No. 

















1972 . 
1973 
1974 
1975 






* 1 

2 
1 

' 1 




"X" Grades 


No. 


. "X" Grades * 


No. 


"X" Grades 


No. 


art lor 


2 


COM 103 


1 


HUM 100 




BUS 100 


2 


COM 111 


1 


HUM 101 


i, 


BUS 120 


X ' 


COM 112 


1 ' 


MTH 099 


■ i 


BUS 130 


1 


DFT 113 


i 

1 


MTH 110 


i 


BUS 142 


1 


DPR 101 


2 


MTH 114 C 


i 


BUS 231 


1 


EEP 107 


1 " 


MTH 130 


i 


BUS 236 


1 


HIS 201 


1 


PER 181 


i 



i 



No. "X", Grades No. 



'PBC 101 
PSY 100" 
TCH -100 
TCH 102 
TCH 103 
TCH 104 



1 
1 

i 

i 

2 

l 



Number of Degrees Granted =5 

Status Unknown, = 1 

Not Available for Placement = 0 

Placed in Job Directly Related I to Training = 4 • *f 

Working in an Unrelated Job » 0 

'Median Starting Salary = $1,440+ per month or $9.00+ per hour 
Employment Status x • No. * 

■ A 

Working Full-Time . 4 

Working Part-Time ' q 

Unemployed, Not Actively Seeking a Job * 0 

TOTAL , J 



Percent 

100% 
0 
0 



Educational Status 

t 

Full-Time Student 
Part-Time Student ^ 
Not-Enrolled in" School 



TOTAL 



0 
2 
2 
4 



t 0% 
50 
50 

100% 



Industrial Supervision (Continued) 



Evaluation of Vocational Training 



" Si— is 

i r * • 

r - 


Very 
'Helpful' 


4 

Helpful 


.Some 
Help 


No 
Help 


9 

Number 


Technical knowledge and understanding 


I 

1 S 


0 


1 


> 

0 


2 


> 

Job skills 


1 


0 


1 

« 


0 


2 


Getting along with people 


0 


. 2 


0 


0 


2 • 


Self-unders'tandiiig 


0 


2 


0 , 


0 


2 


Locating additional information 
needed .on the job 


0 


1 


1 


0 


2 


Understanding ertployer-employee 
' relations 


1 


0 


1 




2 


^.Knowing how .to get akead in a job 
^in this fields • * \ 


0 


2 


0 


0 


2 


Communication -skills „ 


1 


r 


o • 


0 


2 


Knowledge about career oppofettiaiM.es 
in field - 


0 


. i • 


1 


0 


2 * 

1 


Job advancement or promotion . * 


0 


i 


1. . 


0 


2 . 


» ' ' • ■ \ ' 
Salary increases in job held during 
my training 


0 


i 


0 


0 

. ' J 


10 1 



(. 



0 



ERIC 



59/ 



Industrial Engineering Technology — 1223 



Sex 

Male 
Female 



No. 

9 
0 



Median Age = 29* 

Average Number of Credit Hours Attempted = 69 
Average Number of Credit Hours Earned =67 
Average G.P.A. » 3.956 



Attendance Status ^ * 

Attended Full-Time Only 
Attended Part-Time Only 
Attended Bott^Full- and Part-Time 

^ Initial Enrollment Year 

19J1 
1973 
1974 
1975 



No. 

0 
0 
9 

No. 

'l* 
4. 
2 
2 



"X" 'Grades 

BUS 142 
GEO 102 
MTH 113 
MTH 114 
POS 103 ' . 
EOS 201 • 
•ESC 101 



No. 

V l, 
1 

I s 
.1 
1 

1! 
. 1 * 



£0 



Number of Decrees Granted = -10$ * , * 

Status Unknown = 0 r 
Not Available for Placement =0 

Placed in Job QJ^ectly Related to Training = 8*. ' I 

Working in- an^Unrelated"Job s = 2 * 

Median Starting Salary » $$61-1,120 per month or $6.01-7.00* per hour. 



Employment Status [ ' ' ' 

Working Full-Time 
' Working Part-Time 
^Unemployed, Nat- Actively Seeking a Job 

Educational Stsatus 

Full-Time Student 
Part-Time Student . 1 

Not Enrolled in School ' 



TOTAL 



TOTAL 



No. 

9. 
0 
0 
9 



0 
2 
6 
8 



Eercent 

. 100% 
0 
0 

100% 



0% 
25 
75 



100% 



60 



Industrial Engineering Technology (Continued) 

Evaluation of Vocational Training 



Very 




Some 


' Helpful 


Helpful 


Help- 






u 




] 3 


i 


3 


2 


' 2 


3 


2 


**" 3 






1 


" 4 


4 


0 


4 


3 


1 


3 


5 


0 


' 3 » 


« 

2 


1* 


* 

i 


3 


. 0 


2 


0 


2 

• 



No 
Help 



Numb 



Job skills 

Getting along w^th people 

Self-imderstanding 

Locating, additional information 
needed on the job 

Understanding employee-employee ! 
delations 

Kr\owfng how to get ahead in a job 
in this 'field ' 

^Communication skills 

Knowledge about career opportunities 
in field _~ 

Job advancement 'or promotion' 

Salary increases in job h,eld during 
my training 



0 
0 
1 
0 



0 
0 



Evaluation of Quality of Teaching, Training Aids, and Equipment 
and Usefulness of the Course to ,Your Career 



Module 1 



.2 


3 


4 


5 










2 


5* 


4 


5 


6 


4 . 


'5 


4' 


1 


0 


0 




" 0 


0 


0 


I: 


9 


9 


-•»? *\ 


9 ■ 








*W- - 


2 


\5 . 


4 


5 


7 


4 . 


5 . 


4 


0 


0 


0 




o. 


0 


0' 


0 


9 


9 


9 


9 


\ 3 


6 


4 


5 


1 


3 


3 , 


3 


5 


0 


2 


i* : 


•0 


0 


0 


0 


9 


'9 


9 


9 


4 









T 



Quality - 

Excellent 

Good 

Fair 

Poor 

< 

Equipment 

Excellent 

Good 

Fair 

Poor 



Usefulness 

Very 

Fairly 

Some 

None 



TOTAL 



TOTAL 



TOTAL 



2 

4' 

1 

1 

8 

4 
2 
0 
1 
7 



2 
3 
0 
3 
8 

~J 



l 

0 
0 
9 



Industrial Engineering Technology (Continued) 3 

* Coinments 

What did you like most .about your MVCC industrial engineering technology 
program experience? a 

; Work at your own pace, hours did not interfere with work* variety. 
. Teachers* znstructors. ' 

• None, scheduled hours, in classroom -work and "open classroom n coneevt. . 

• Learning the "Technology." J 

• Self -paced. (3) * 

• Individual performance method of learning. # , : - 

• Mot having to go to class at a specific time." ' 

What did you dislike most about your MVCC industrial' engineering technology 
-program experience? " By 

» 

• Tutor, a few unclear objectives. ( * 

• Shortages of books, training aids, h due to thefts.' , 

' It is not a 4 year B.S.- degree program and it is very difficult to* 

transfer these courses to other schools. 
- initially, audio-visual instructions material was not atways available 
■ also only one tutor in the evening classes wa& not enough. o • 

• UeaUng with three different tutors- each held their own 'opinions. 

• Lack of contznuity between faculty, some areas not fully understood bu 
faculty. .4. a 

• Sometimes training aids were not available. 

What do you fe^l should have' been included in the program and was; not? 

*. t seminar on .dress, attitude' and keeping yourself in shape. 

' Visits to various industrial companies, exhibits, etc. } 

' More communications or seminars with industrial engineers. 

• There were some errors in various module booklets and instructional 
material which should have been corrected, but was not "durina my 
znternship." , y 13 

• Employment opportunities, advancement- in^ career, standard data develop- 
ment and applications. • 



t t 



Electronics Technology — 1224 



Sex 

Male 
Female 



No. 

7 
0 



* 



Median Age = 21, 

Average Number of Credit Hours Attempted = 68 
Average Number of Credit Hours Earned = 62 
Average G.P.A. = 2.928 

Attendance Status " 



Attended Full-Time Only 
Attended Part-Time Only^ 
Attended Both -Full- and Part-Time 

Initial Enrollment Year 

1974 - 

1975 

1976 



"X" Grades 

COM 102 
. COM 103 * 

COM 112 
•**EET 201 

EET 203 



n 0 ; 

1 
1 

1 > 

1 

'2 



No. 
2 

' 0 
5 

No. 

-3 
2 
2 

"X" Grades 

MTH" 130 
MTH 150 
PER. 121' 
PHY 150 



V 



No. 

1 
1 
1 
1 



* Number of Degrees Granted =* 7 
Status Unknown =1 

Not Available for Placement -2 • \ \. 

Placed in Job Directly Related to Training = 4 

Working in an Unrelated Job =0 * *< 

Median Starting Salary = $961-1,120 per mdnth or $6.01-7.00 per hour 



. •Employment Status 

' ?S< ' 
Working Full-Time 
Working Part-Time 

•Unemployed, *Not Actively' Seeking a Job 

Educational Status 

Full-Time Student 
PartrTime Student 

. Not Enrolled in School f 

* >^ . • 

✓ T • « • 



No; 

4 



.TOTAL 



TOTAL 



Percent 

• 

80% 
20 

— ILfJ 
100% 



17% 
17 
66 
100% 



9 

ERIC 



* 



63 





• " \ ' " " - 












« 


Electronics Technaiogy-(Continued) ' 


t 




r 




« 










4 






Evaluation of Vocational Training 

< 










1 

1 t 

• *" ^ 


very 
Helpful 


* Helpful 

• * 


. Some 
Help 


No . 
Help 


Number 




Technical knowledge and understanding 


2 


0 


0 


- 0 


,.2 




Job skills 


± 


U 


1 


0 • 




1 


Getting along with people 




1 


1 


0 






Self-unders tan ding 




2 


. 0 




° 2 




Locating additional information- 
needed on the job 


0 


. o 


0 


-v. 

• 0 


a 




Understanding employer-employee 
relations 


0 


V 

0 


1 


1 


* / 
S 

.2 




Knowing how to get -ahead in .a job 
in this field 


0 


0 


0 


1 


• 




% * Communication skills 


0 


2- 


0 


0 


2 . 




Knowledge about career opportunities 
in field 

f Job advancement ox promotion 


.0 


0 


2 


0 * 


2 


/ 


0 


0 * 

t 


* 1 


o- 


1 




- Salary increases in job held during 
my training ' " 


0 


o * 


0 


.0 ' 


0 . , * 

♦ 




• r* - < 

« 

» ,Jh - 
* • 


• 

♦ 


t 


* 

\ 

\ 


✓ 


• 

t ' - 


ERJ.C 


' 4 


64 . 


* 


, ^ I 


- 


v *** * ♦ 

















Power' Machine- Techndlogy—1225 




Sex 

'Male 
, J?emale 

Median. Age = 27 / 

**> ♦ 

Average .Number of Credit Hours Attempted = 73 
Average Numbeif -of Credit Hours^lSrned ~ 67 
Average G.P.A. = 3^.79 

Attendance Status 

. Attended £ull-Time Only 
Attended Part-Time Only 
Attended Both Full- and Part-Time 

initial Enrollment Year - 

° " 1974 

1975 • . 



No. 

0 

.0 
2 . 

No. 

1 
' 1 



"X" Gradeg 

ART 101 
BUS 142 
HIS, 202 * 
HUM 111 



1 

I* 
1 



/ 



Number of Degrees Granted' =2 . • 

' Status Unknown =• 0 
Not Available for Placement! = 0 * , " 

Placed in Job D^ectly Related to Training =.2 
Working in an Unrelated Job *= 0 * ' 
Median Starting Salary ■ ^per rionth or . -- per hour 

Employment Status , , _ ' 



Working, Fu^l'-Time 
working, Part-Time 



9> 



Unemployed,. Not Actively Seeking a Jdb • » 



Educational S tatus 
: rj- • 

Full-Time Student- 

Part-Time Student 

Not Enrolled in School 



\ 



TOTAL 



TOTAL 



No. 

2 
0 
0 
2 



1 
0 
1 

2 



9 

ERIC 



$5 



'■ > 

Power Machine Technology (Continued) 

* 

Evaluation of .Vocational Training 



• • 


Very , 
. Helpful 


Helpful 


Some 
Help 


. No 
Help 


dumber 


Technical, knowledge and understanding 
Job skills * 


0 


m 
1 

1 


• V 

0 


0 

0. 


1 
1 


Getting along with people 


. 0 


0 


'1 


0 


.1 


Self-understanding 


0 f 


1 


0 


0 


1 J 


Locating additional information ! 
needed on the job 


0 . 


e 


o. 


1 


i 


Understanding employer-employee 


0 


0 


% 


0 


- JL 


Knowing how-to get ahead in a job 
in this field • 


t 

0 


i 


0 


. 0 


1 ' 


Communication skills . • 

% 


0 


i 


0 


0 . 


• 

1 


Knowledge about career opportunities 
in field 


' 0 * 


i 


f 

0 


- 0 


1 


.Job advancement or promotion 


» 0 


, o 


1 


0 


1 


Salary increases in job held during 
my training 

— t • 


0 

> 


• i 


• 

0 


0 ■ 


1 
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Radiologic ^echnology-.-1240 



.Sex 

Male 
Female 



Nor 

. 7 
11« 



Jfedian Age = 23' 



r 



Average Number of Credit Hours Attempted = 71 
Average' Number of Credit Hours Earned = 64 
Average G.P.A. = 3.041 

Attendance Status 

Attended Full-Time Only 
Attended Part-Time Only 
Attended Both Full- and- Part-Time 

Initial Enrollment Year 



• No, 
0 

14 



No. 





1971 






1 










1972 






1 










1973 * 




V 


8 


• 








1974 


> 




8 








"X"" Grades 


No* 


"X'L-Grkdes 




"X" Grades-' 


-No. 


"X" Grades 


No.. 


ART 115 


• 1 




1 


HUM 101 


1 


PER 104 


1 » 


BIO 111 


1* 


ECO- 102C 


1 


HUM 102 • 


1 


*PER 118 


1 . 


BUS 130 




FRE 102 


1 


MTH 110 ' < 


2 


PMT 103 


*" 1 . 


BUS, 242 




HSC 130 •• 


2 ' 


MTH 114 


5* 


PSY-101 ' 


4 


com' 101 


7 


HSC 134 


' 3 


MTH 115 


4 


PSY 201 


1 


COM 102 


1 


' HSC 136 


1 


MTH 150 


1 





Number of Degrees Granted = 18 . * 
Status Unknown = 1 '•* .' 

Not Available for Placement - 1 

Placed in Job Directly Related to Training = 15 • \ 
Working in an Unrelated Job = 1 

Median Starting Salary - $641-800 pe^month or $4.01-5.00 per hour 

Employment Status . .No. 

Wdrking Full-Time . n 

Working Part-Time 

Unemployed, Not Actively Seeking a Job 



TOTAL 



12 
1 

: _9. 
'13 



Percent 

92% 
8 

0 " 



Educational. Status 

Eull-Time Student 
Part-Time Student 
N °t Enrolled in School 



TOTAL 



1 
1 
11 
13 



100% 



8% 
-8 
84 
100% 



N 
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Radiologic Technology (Continued) * 2 



Evai55fil©of Vocational Training p ' 



> 

; 


T 7 

Very 
Helpful 


Helpful 


Some 
Help> 


* 

NQ- 

'Help 


Number 


/ 

Technical knowledge and understanding 


3 


0 






- 

3 - 


Job* skills c W b 


.3 


0 






~ 3 • 


'Getting along with people 


. 2 


0 

* h 






2 . 


Self-understanding 


1 


l -,V' 








Locating, additional information 
needed' on the job ■ ' 












2 • 


'1 




v 0 


3 "* 


Understanding emo lover— emnlovee- 


-' 


* 








relations 


2 


0 




0 


3 


Knowing how to get^ahead in a job 


- 










in this, field * 


2 


• 0 


1 


' ' 0 




Communication skills 


2 


0 


0 


0 


- 2 


« 

Knowledge about career opportunities 












in field ^ " 


. 2 


1 


0 ' 


0 

4 ,rv " 


3 - 


Job advancement or promotion 4 


2 


1 


0 


0 


3. 


Salary .increases in job held^piuring 












my training 


2 


* .0 


1 


,0 


3 

i 



Evaluation of Quality of Teaching, 0 Training Aids and Equipment 
and Usefulness of the Course to Your Career , 





1 

HSC 
130 


• : 

' HSC 
131 


, HSC- 
132 


HSC 
133 


HSC 

.134, 
♦ 


HSC 
ffl35 


■* \ b 

HSC 
136 


Quality 




1 














Excellent 




2 




0 


2 


2 


2 


3 


Good 






<^ 


3 • 


X 


1 


1 


0 


Fair 




D 


0 ■ 


• 0 


. 0 


* * 

• 0 




0 


Poor 




0 




».. o 


0 


0 




" 0 




TOTAL 


3 


3 • 


3 


3 


3 




1 


Equipment. 














< 




Excellent .* 




2 


2 


2 


2 


2 


2 


. S> 


Good 


•o 


1 


.' 1 


-1 • 


1 




1 


0. 


Fair 




*o • 


• 0 , 


0 . 


0 • 




0 ' 


0 


Poor 




0 * 


0 


0 


0 


■ y 


0 


0 




TOTAL 


. 3 




3 


3 


3 


.3 


3 


Usefulness 


* 


/ 






- , % 








Very^ 








3 


3 


3 


3 


- 2 '. 


Fairly " * 




. 0 • 


0 


0 


0 . 


o - 


0 


1 - 


Some * 




0 


0 


0 


i o 


0 




o 


■ --* 


TOTAL^ 


0 


0 


0 


0 


• 0 




0 






3 

i_ 


3 


,3« 


- 3/ 


3 


I 


3 ' 



Radiologic Tejdinology (Continued) 



Comments 



What did you li&e most about youx MVCC -radiologic technology program exp^rien^ 

•/T found" it^to be motivational and challenging. * 
/ I liked the internship. ■ % 

• It obtained an' education and i career for me that has left doors open 
for many new cold challenging opportunities. ^ 

. * 

What did you dislike most about your MVCC radiologic technology program 
experience? > 6 

• Tr'aoeling the distance from my home to the clinical sites, but that was ~ 
part of the program and I did it. 

• The turnover of instructors and the lack of help needed most. Some 
instructors were too busy furthering their own careers to care jzbout 
their students. . * 

• I cannot say 'that I have any dislikes 'about the program. The whole x 
program has been a positive^ learning je&perience for me. 4 



Respiratory Therapy Technology — 1241 



1 



Sex ' 

Male 
Female 



No. 

8 
13 



Median Age =; 25 

^Average 'Number of Credit^Hours Attempted » .63 
Average Number of Cred^raours Earned*= 62 
Average G.P.A. = 3.16^MP 

Attendance Status 



No. 



Attended Full*-Time Only 
Attended Part-Time Only 
Attended Both Full- and Part-Time 

Initial Enrollment Year 

r 1969 

1974 ' , 
1975 




"X" Grades 

BIO 115 
BIO 119 
HIS 100 
HIS 203 
.HUM \30 
LIT 221 



No. 

1 
1 
1 
1 
1 
1 



"X" Grades 

MTH.118 

MTH' 140 

PER 130 

PER 137 

PSY 105 

SSC 101" 
i 



rV 



No. 

1 

1 
1 
1 

,1 
1 



Number of Degrees Granted = 21 
Status Unknown = 1 

Not Available for Placement = 0T" • \ 
Placed in Job -Directly Related to Training = 20 
Working in an Unrelated Job = 0 

Median Starting Salary = $801-960 per month or $5.01-6.00 per hour 
Employment Status 



Working Full-Time 
Working Part-Time 

Unemployed, Not Actively Seeking a Job «~ 
' , TOTAL 

Educational Status 

Full-Time Student -^-^ ' ' 

Part-Time Student 

Not Enrolled in School 



TOTAL 



No. 

20 
0 
_P_ 
20 



0 
3 
16 
19 



Percent 

' 100% 
0 • 
0 

100% 



0 

' 16 
84 
100% 



9 

ERIC 



7.0 



t 



Respiratory Therapy Technology (Continued) 

' , -Evaluation of Vocational Training 



■ 


Very 
Helpful 


.Helpful 


Some 
Help 


'No 
Heln 


iHumoer 


-Technical knowledge and understanding 


«7 - 


5 


.. 2 


0 


14 ~ 


Job skills 
, Getting along with people 




7 

6 » 


3 ' 
5 


0 

o 


. 14 

12 


Self-understanding 


1 • 


3 


6 


,. 1 


11 • 


wLdLiug auuiLionax xnrormatlon • 
needed on the job -*+f* 


3 


8 * 


1 


0 


0.2 


Understanding employer-employee 
relations 


1 


3 


5 


3 


12 


Knowing how to get ahlad in*a job 
■i-ii Lfiis riexQ ^ » 


3 • 


3 


2 


4" 


12 


Communication skills 


3 


6 


. 4 


0 


13 


KnOWled&6 about* f* a VC* or nnnnrt-im-? /-» 

in field 


<* 

4 


7 


2 


0"' 


13 


Job advancement or promotion 


• 2 • 


7 


2 


A • 


12 . 


"Salary increases in job held, during 
my . training 


0 


5 


4 


0 


. 6 
) i. 

9 



Evaluation of Quality of Teaching, Training Aids and Equipment 
/ „ and Usefulness of the Course to Your Career 



HSG 
141 



HSC 
142 



HSC 
160- 



HSC 
254 



HSC 
255 



'Quality 
Excellent 
Good 
Fair 

Poor * 



Equipment 
Excellent 
Good 
Fair * . 
Poor '• 

Usefulness 



TOTAL 



TOTAL 



"Jtery 
Fairly 
Some* 
None • 



TOTAL 



9 
4 
0 
_0 
13 



3 
7 

. 2 
1 
13 

13- 

0 

0 
_0 
13 



8 
5 
0 
J) 
13 



3 
6 
3 

*_1 
13 



13 
*0 
• 0- 

jj 

13 



5 
7 
0 
_0 
12 



3 
4 
4 

_i 

12 



6 
3 
2 
_1 
12 



. 6 
5 
2 
_0 
13 



2 
7 
3 
1 



13, 



/ 



10 \ 
3 \ 
0 
_0 

13 , 



6 

. 4 
' 3, 
_0 
13 



2 
7 
3 
_1 
13 



10 
3 



0 



Respiratory Therapy Technology (Continued) 3 
« " Comments 

What did you like most about your MVCC respiratory- therapy program experience? 

• Rotation to various hospitals. Learning various ideas from different ed- 
ucators. * . t . 

• The first year had a great deal of leaming^experiences about a completely \ 
new field for me. The course pace was juslTright. 

• Th% idea of great lecturers.^ • jm^ 
The learning aspect. 

• My instructors were of the highest paliber and like everyone else in the 
field they were totdersupplied and overworked! • 

• Meeting different people. 

• Clinical experience. \ 

The clinical sites were a good experience not only to gain knowledge of 
field but also to see what other hospitals are like- to work in and some 
"idea" of where you would like to work and the kind of situation and level 
of therapy performed at each institute.. \ 

• Frankly* I cannot remember now which cdurse covered whaVr-may I say that 
the material covered in the classroom was always usefulJta me as well as 
presented. Clinical practice was mostly very very poor> Learning a lot 
gbout a new subject* 'especially cardiopulmonary physiology* also becoming 
acquainted with some instructors who transfer to the students knowledge 
and enthusiasm. # 

• Clinical. > # ** s ^ 

• The instructors interest in the field in. which they were teaching. ' 



(61 



What^did you dislfke most about your MVCC, respiratory therapy program experience? 

• Appears somewhat cramped for 2 years. 'Emotional problems > (within hospital 
problems) at some clinical sites were passed on to the students regardless 
of their involvement. . 

• The second year had a great deal disorganization. Th4 courses pace was 
much too* slow. It should be suggested to tfie student that experience -is a 

* very -important part in understanding responsible equipment* deTfling' with T 
patients and increasing their knowledge of diseases. ' ■ 

• Not enough use of lab K and not enough space. Also* not enough clinical 
rotation through various hospitals. 

• Too much wasted clinical time. 

• Hot enough guest lecturers. Although there were quite *afew* I woul4 have, 
liked, to have seen more. * " 

\Much time* was wasted (especially clinical hours). The courses were arranged 
poorly * gulping from one place to another. Some poor clinical sites 
(instructors). 

• Alt the great equipment and Itib facilities provided.* They were totally 
inadequate while I attended. > I understand there is mdre space but you 

N still need more and better equipment ! 

• The program as it stands could be ^lengthened due to' new concepts and more 
socialization in the program. I* felt the 2 years was too short to learn 

, apl+wb could cover now. Since I graduated* I.'see new improvements* 

changes j new ideas * different equipment that' should be* covered and discussed. 

• Poor -quality clinical instructor* with the exception of one or two. 
' m Open classroom* most of equipment out-dated. 

* * * . - * 

EMC 72 



Respiratory Therapy Technology (Continued) 4 
Suggestions for "improving program* . 4 . 

# ^a^ Need for an additional instructor so that more teacher /student contact 
could be available at more clinical times as well as classroom, b) Could 
use some newer Equipment more applicable to todays, market and to todays 
health care. • ' 

• Students should be told that course is much easier when completion of 
BXO U&j BIO 119 and CUM 131 are completed before entering Respiratory 
Therapy program. Also during their 2 years of training it is helpful * 
in reinforcing what is learned by working as a Respiratory Technician. 

• I'm stire that with the move from Lownik to main campus there will be 1 
mor r e use of a lab. . In this way> students can relate clinical experience 
to and for the benefit of the class. 

More clinical sites with better coordinators among clinical instruotoi^ 
More practical work in drawing blood sample * Pulmonary Function* training^ 
utilize time better^ start clinical earlier to around heavy summer 
schedule. 

• Believe it or not Respiratory Therapy is an important field and deserves 
more concentration from the administration to make it better than -just 
another accredited program. You should make it the best! 

• Full-time clinical instructors. Find hospital who don't use students • 
as employees. * * 
More clinical experience. It T s very beneficial to encounter work- 
related problems. 

Let the first 2 semesters remain as is pure theory^ devote the summer * 
i to Pharmacology and technical knowledge* let clinical experience begin 
during the second semester > include • a sixth course on just clinical 
experience for 3-4 days a week and the option of working all 3 shifts 
at clinical sites. This semester would be Just clinical experience. 
Give some mbney to, the program. 

Recent equipment. * , 
Better organization of material covered in second year courses. * 



Medical Laboratory Technology — 1242 



Sex 

Male^ 
Female 



No. 

2 
25 



Median Age =22 

Average Number of Credit Hours Attempted 70 
Average Number of Credit Hours Earned » 66 
Average G.P.A. = 3.009 

Attendance Status * s 



Attended Full-Time Only 
Attended Part-Time Only 
"S Attended Both Full- and Part-Time 

Initial Enrollment Year 

1970 
1971 
1972 
* 1973 
1974 
1975 
1976 



No. 

0 
5 

22 

No. 

2 
1 
2 



"X" 


Gjrade 


ART 


113 


BICU 


HI. 



Bp/115 
U? 101 
111 
CHM 131 
:om 102 







3 
7 
11 
1 


V 




No. 


"X" Grade. 


No. 


tt v u 

"4 


Grade 


1 


GER 101 • 


l' . ' 


MTH 


118- 


1 


' HUM 101 


2 


•MTH 


138 


3 


SUM 130 


1 


PER 


no . 

174 


1 . 


MTH 110 


3 


- PER 


IP 


. , MTH .111 


1 


PSY 


101 


2 


. MTH 114 




PSY 


105 


3 


MTH 115 


3 


SSC 


101 



^unber of degrees Granted = 27^ 1 
status Unknown = 5 
Not Available for Placement » 6 
Placed In Jbb Directly Related to Training = 16 
Working in an Unrelated- Job » 0 

Median Starting Salary = $801-960 per month or $5.01-6 

Employment Status ^ No . 

Working Full-Time * A \ - 12 

Working Part-Time ' * -4 

Unemployed, Not Actively Seeking a Job 6 

" * ' TOTAL ' 22 



No,, 

3 
1 
1 
1 
1 
1 



fOO per hour 
i. * a» Percent 

> 55% 
18 

• * £7 



Educational Status 

Full-Time Student 
Part-Time Student 
Not Enrolled in School 



J0TAL 



4 
0 
18 
22 



100% 



18% 
0 
82 
100% 



74 



Medical Laboratory Technology (Continued) 

Evaluation of Vocational Training 



* 


Very 

Hoi n fill 
ricJ.pi.UJ. 


nexprux 


Some 
Help 


No- 
Help 


I 1 

. r 

Number 


Technical knowledge' and understanding 


8 * 


5 


0 , 


0 


13 


Job skills 


10, 


3 


? ' 


0 


13 


wcLLiijg i aiong wicn peopxe 


5 


4 


3 


0 


12 


Self-understanding 


5 


4 . 


2 


0 


11 


Locating additional information 
needed on the toK * 


( 

0 


3 


3 


0 


12 


Understanding employer-employee 
'relations 


A 

H 






V 


"14, ( 

11 


<vii.uwj.iig iiuw to gee aneau m a iod 
in this field • . . . 


2 


5 


4 


>i ,1 


12 


e 

Communication skills 


2 


8 


2 


X 




knowledge about career oppW^ unities 
in field 


3 


7 ' 


3 


0 


" 13 


Job advancement or promotion 


2" 


4 


6 


0 ' 


12 


Salary increases in job held during 
my training 


2 


1 


5 


1 ' 


9 



Evaluation of Quality of Teaching, Training Aids and Equipment 
and Usefulness of the Course to Your Career 









HSC 


HSC 


HSC 


HSC. 


HSC 


BIO 


BIO 


CHM 


( 




101 • 


103 


205 


206* 


207 


115 


119 


111 


Quality 












*} — 








Excellent 




14 


12 


- 13 


10 


10 


7 


. 7 


8 


Good 




" 2 . 


4 


1 


'-5- 


4 


4 




5 


Pair 




• 0 


•o 


1 


1 


1 


2 


••i 


2 


Poor 


P TOTAL 


0 
16 


0 

16" 


0 
15 


0 
16 


0 
15 


3 
16 


2 
16 


1 
16 


Equipment 




















Excellent 




4 


4 


6 


\ 5* 


5 


6 


4 


4 


Goo£ 




•10- 


10 


7 


. 9 


8 


- 4 


' 7 


. 7 


Fair 




1 


; . 


1 


, 1 


2 




- 1 


3 


Poor 

"* 


TOTAL 


0 

15- 


0 
15 


0 
14 


0 
15 


0 

15 , 


' 15 * 


<3 
15 


1 
15 


Usefulness 




















Very * - 




• 13 


*13 


12 


12 


13 


2 


4 


6 


Fairly* 




2 


2 


2 


3 


, 1 


8 


6 


6 


Some 




0 


0 


\ 0 


* • 

0 


1 ' 


2 


'3 


2 


None 


TOTAL* 


or- 

15 


'0 
15 , 


'•0- 
14 


0 
1-5 


. 0 
15* 


3 

15- 


2 
15 


1 
15 
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Medical Laboratory Technology (Continued) 3 

Comments 

^ertencef ab ° Ut ^ " d±cal laho ^^ technology program 

Th& availability of the instructors- for answers to questions outside of 
class time. • The good relationship between students and teachers. 

• The excellent teaching staff and their dedication to their 30b. Given 
.experience in many hospitals as well as supplemental labs at MVCC. 

• Gave, me an opportunity to relate my skills obtained in school to a nob 
experience. - . 

' F n^ md J n ii Where 1 Was hetter suited f°r- On the whole, I enjoyed it. 

• The staff was very qualified and the hospital I trained in were vera 
nevpful.^ it gave you the^chance to be a MLT from the start. 

• Excellent experience, I was given a 30b almost immediately -when the 

' tJZ* 8 *, 7?% e /S earned ebout * <*d 9r*des. (Job held while 

1 ^attended] MVCC. ) jfr 

<• The teaohe'rs of the MLT program' taught us well. They taught us, not 

°labora7oly f rom their own personal experiences in a clinical 

• Everything. J * . ' 

• Clinical rotations and the. actual lab work in school. . ' ' * 

• The teaching was excellent. Explanations, demonstrations very helpful. 
Faculty always available if help needed. 

• I taught the program was excellent and I -enjoyed it completely. I 
would highly recommend i% to anyone interested in the field. 

' ve^lotd internshi P at ' different hSspitals instead of^ust one was 

• Closeness to students and students to faculty. - 

What did you dislike most about your MVCC medical" laboratory technology 
program experience? • • • 

. - * 

• Noting. I enjoyed the entire program, even though some classes were 
tougher than others. ■ • 

• Lack of necessary equipment in order to teach properly (really lack of • 
• funds). Teachers in the program had a very hard work load compared to 

other classes out of the program. ■» 0 

• The arrangement of rotation schedules should be made in such a way that ' 
the people -involved at that particular rotation live close 'together so' 
they can go together without added car expenses. 

' A **.°J S meS m instrUGtor was supposed to be there at a certain time 
'? d HrP 8hoa U P or was late - , Als °> rnLcro-mycoldgy- could have been ' 
.brought down to our level a little more. . ; 

Thjfe program' should be made into a longer program so that an MT certifi- 
cation could be obtained. The.Medical Technology training is excellent 
aid could easily be .extended, and additional courses added to the proqram 
I found the teachers' of the MLT program teaching things that we- should 
or^earned in required courses S Moh as: Introduction to Microbioloau 
. and Chemistry 131. Those, required courses were a waste of my time and 
energy. They went^ through the ( book too fast and did not touch thinqs " 
of importance: to a MLT. 9 x 4 y 



; Medical Laboratory Technology (Continued) * 4 

lea7ivetZ S A7% d 7 °°} Uge '*> get * B ' S ' ™ d because I 

In 111 A ' A ' S ' degree instead of an A.S. or A.A., I am-now required 

othZi " P °° m aU m i v . e ^ sit y "demerits" such ai Health. SpeTchand 

% i ZZ\lTl e8 whi V feel 1 haoe moTe tha * ^m^t^tTot 

*n. I would like to possibly see some additional courses listed in a 

ZZt^eT^^ StU ^ n l S Uke **»tf who ^ ^Ttlt^lfer 
and not hate to "waste" time in these otH^r courses. Maybe a few hints'* 

LlZf^ sh0r \^ gge ^ ng that these Gl ™ 8es *" *e needed at a higher 
%7she l%tJ+ he S ^ deni ™? H J^L the ^e~KTtake them at met if 
Phusinl^: f Al8 °' ^ejfe^rieed to haoe m.CC's- Anatomy & 

Physiology course re-evaluated^ such, when il^st transferred' this 
hZ r dLT T V T t0 "e- a credit for human .physiology, l^ethe wortl ' 
rfs»e?t%t *^ "f™*™™ comparable (nearly the same in even 
l% 8 l e ^toan matow Aftir many weeks . 

of struggle, I received my proper^credit, but it was a bit of a hassle 
mCC was very very helpful in getting my courses re-evaluated. 

Zllf s J^f1i 0O K m J/ poke -?° °°^elors and records people there Z ' 
because of them I did receive credit. MtCC has one of the finlst Staff ' 

• fSnrfr-*; ll th toy*** md ^er-student relations! f 

mat half of the equipment we had did not even work' at alVor iiot r»'nh+ ' 

• Near' the beginning of holidays and for vacations "some of Z tcZts 

TL f ^ d ^sX m t info ™ Hm for the student8 to >^T ' 

' A iL 8 T^ l f j \ th l f Y* 68 ? He pe °P le in the ^ advantage of 

tSu^i d0 Z te . bl ? lt didn t ha ^4"' Mso, Chemistry 111, a more nit 

.^±. c f\ oh ^ st ^ ^se^uld be recommended as taking 13 ™ 
Having to travel so far to Some of the hospital sites. 

ITor^Lnt 68 ' *°° r b * ** other . 




Medical Laboratory Technology (Continued) 

J uouW 77^ Jl ■ 1 ^ mor - e than Sufficient education 
course 7^ for ^^tn^lSf^" * « 

a«d not have- to '»wa8U™rt,£ fa£ J may Uan * *> k^s/er 

university: so the sZd^t mfJSTU ^V m ' — 2,6 needed a * a 
te/ste vested to Also J, f 0 ^ *° * a * e WO? 1/ , 

course was given to me a orZdit £1 I, t * / UP8t **™*fer*ed, this 
nod done Jre<% L^Zt^^Te "** J = 

respect) to an anatomJ^Surse offZTdatnlt^nnJ ^T " 0Very 
of struggle, I reoeiZd my A^^£VhS^L f t% f **! 

WCC was very: veru heloZl Z 1+Zt ' * Was a il * °^ a h ^le. 

& * •« to some of the Ko^lZiWs^ 

%Zlt7 XZl^- FO ° r «— ' «*» Y^natSrvitH other 



I" 
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Sex 

* 

Male 
Female 



No. 

0 
9 



P 



Operating Room Technology— -1243 

" : 5 ; ' ■ 



Median Age =22 

Average .Number of.. ; .Credit Hours Attempted = 40 
:Average Number of^Credit^Iours Earned- = 39 
' Average G.P.A. * 3.088 

Attendance Status , No. 

Attended Full-Time Only^ 0 
Attended Part-Time Only' 2 
Attended Both "Full- and -Part-Time 7 

Initial Enrollment Year ' "No. 

1973 * . 2 

<\ 1974 1 
. 1975 6 



"X" Grades 

BUS 101 
BUS 111 
HUM 101 
PSY 105 



No. 

1 - 
1 
1 
1 



/ 



Number of Degrees Granted = 11 

Status Unknown = 0 

Not Available for Placement = 1 

Placed in Job Directly Related' to Training = 10 

Working in an Unrelated Job = 0 £ 

Median Starting Salary = $801-960^^2onth or $5.01-6.00* per hour* 



Employment Status 

Working Full-Time 
Working Part- 
Unemployed, ^^A&tlvely Seeking a Job 




Educational Status 



Full-Time Student^ 
Part-Time Student' 
Not Enrolled fn School 



TOTAL 



TOTAL 



No. 

8 , 

2 
_1 
11 



0 
2 
_9 
11 



Percent 

73% 

18 
I 9 
100% 



0% 
18 

100% 



ERJC 



79 



Operating Wm Technology (Continued) 

Evaluation of Vocational Training 





Very 


nexprux 


Some 
Help 


No 
Help 


Number 


Technical knowledge and understanding 
Job skills 

Getting along with people 


5 
5 


0 
NO 


, 0 
0 
0 


0 
0 

♦ 

0 


5 

5 * 
4 


""Self-understanding ^ 


3 


1 


0 


0 


4 


Locating additional information 
needed on the job 


2 


0 


1 


1 


A 


Understanding employer-employee 
relations 


2 


1 


• 1 


0 


4 


Knowing how to get ahead in a job , 
in this field 


1. 


2 ' , 


0 


1 


. \ 

4 


Communication skills 


2 


0 


2 


0 


* 4 


wiuwxcug? auuuu ^-atcc l opporc unit^ies 
in fi^eld ' 9 


1 


. 1 . 


'3 


0 


5 ~ 


Job advancement or promotion 


1 - 


o • 


1 


2 




Salary increases in job held during 
my training 

^ — 


0 " 


0 


.1 


1 


2 



and Usefulness of fche Course to Your Career 




Quality 
Excellent 
Good . 
Fair 
Poor 

Equipment 
Excellent 
Good * 
Fair * 
Poor i 



Usefulness 
,Very 
Fairly 
Some 
brie 



TOTAL 



! TOTAL 



TOTAL 



BIO 
115 



0 
1 

3 
1. 
5 

0 
2 
3 
0 
5 



5 
0 
0 
0 
5 



HSC 
110 



4 
1 

0% 

0 

5 

s 

3 

0 " 

I , 



5 
0 

. 0 
0/ 

K 




ORT 
131 



5 
0 
0 
0 

5 

3 
'0 
1 

Q% 

4 

4. 

0 

0 

0 

4 



ORT 
133 



5 
0 
0 
0 
5 

4 
0 
1 
0 

'5 

4. 

.o : 
o 

<0 
5 



ORT 
135 



2 
3 
0 
0 

5 ! 

• 

2 

1 

0- 

0 

3 

» 

3 

1' 

1 

0 

5,- 



ORT 
137 



2 
3 
Q 
0 
5 

<2 
1 
0 

£• 
'3 

3 
0 
2 

£ 
5 



ORT 
139 



H 

1 

0 

0 

5 



9 

ERIC 



30 



ORT 
22Q 



5 
0 
0 
0 
5 

•4 
0 
1 
0 
5 



5 
0 
0 
0 

5" 



ORT' 
225 



4 ' 
1 

o- 

o / 

5 



4 
0 
0 
0 

4 



5 
0 
& 

0 

5 " 



J 



Operating Room Technology (Continued) 



Comme nts 

* , — , — 

What did you like most about your MVCC .operating room* technology progranu_ 
experience? ^ <• 0 0 

The whole program was a rewarding and. rich experience in both education 
- and job development. \ - * \ 

Being able to practice what was taught.. . » ^ • , 

• Instructors ability to teach and the way they presented the njateruzls* 

• It opened the door to a new experience. Personal contact with personnel. 

• Taught what I needed to know. * 

What did yo,u disjike most about your MVCC operating-room technology, program 
experience?* * 

• Going to classes after internship during-4fce secdnd semester. 

• I thoroughly enjoyed every aspect of the couzsej^ 

• Physiology^ Introduction to Paramedics^ having to go back to school ^ 
after* h long day at our clinical sites. „ ~ 

• The! summer session was unruly y I felt I could have learned rlbreAf the 
other students would have been quieter. 

<*? , 



i 



Medical {ftec prd Technology 



— lCi4* 



Sex 
Female 



No. 

0 
13 



Median Age = 22 ; 

Average Number of Credit Hours Attested = 65 
Average Number of Credit Hours Earned = 64"*" 
•Average G.P.A. « 2*989 



Attendance Status 

Attended Full-Time Only ' 
Attended Part-Time Only * 
Attended Both Full- and Part-Time 

Initial Enrollment Year 

1971 
1973 
1974 
* 1975 



"X" Grades 

ART 115 
BUS 142 
COM 101 
COM 102 



No. 

1 
1 
2 
1 



i 

No. 

0 ' 
2 

' 11 
No. 
1 

' 2 

■ 2 ' ' 
8 

"X" Grades 

GEO 102 

138 / 
PERNL40 
PSY 101 




12 



No. 

1- 
1 
1 
1 



Number of Degrees Granted = 13 
Status "Unknown = 1 1* . 
Not Available for Placement -0 
Placed in Job Directly Related to Training 
Working in art Unrelated Job « 0 ' 

Median Starting Salary = $641-800 per month or $4.01-5.00 per hour 

• , * * 

Employments tat lis 



No. 



Percent 



Working Fuil-Time - 
Working Part-Time 

Unemployed, Not Actively Seeking a Job* *• 

Educational Status 

Full-lime' Student; 
Part-Time Student 
Not Enrolled in School 



TOTAL A V 12 



✓ ..0 

12 s 

TOTAL '»-. 12 



100% 

*-0 
100% 



0% 
' 0' 
100 
100% 



'Medical Record Technology < (Cpntinued) > 

Evaluation of Vocational Training 



f. 


Vp TV.- * 

Helpful 


• 

r 

Helpful 


OQLUc 

Help 


WO 

Help 


Number 


Teqhrilcal knowledge and understanding 


7 


2 


0 


0 


9 


Job skills. * " '» 


9 


0 


■0 . ' 


• - o 


9 


fietting-aicmg with people 


» 6 


2 


1 


• o 


9 


Sejf-unders tanding 


5 


3 


0 


0 


• 8 


f MucaLiiig daaiLiunai xnroxmauxon 
neejied on the job * " ' \ 


9 

4 , 


5 ' 


o . 


0 


V 9 


Understanding employer-employee t 
relations 


3 


3 


4 - 

3 


0 




knowing how to get ahead in^a job 
-in thte field * s 


# 

3- 


t 

3 


3 


0 


9 ' 


Communication skills 


. .4 ' 


3 


2 


0 


• 9 '. 


Knowledge* aboyt career opportunities 
in field 


5 


3 


•1 


0 


9> 


Job advancement or promotion - \ ^ 


^ 2 


5 


2 


J) 


9 


Salary increases in job held during 
my training 

. 4. • 


1 


3 


2 


r 


• 7 



.^Valuation of Quality of Teaching, Training Aids and Equipment 
and Usefulrfess of the Course to Your Career 



BUS 
101 



BUS 
•115 



HSC 
100 



HSC 
110 



HSC 
111. 





HSC 
112 



HSC 
114 



, HSC 
237 



Quality * 
. Excellent 
Good , * • 
Fair " * 
Poor 

Equipment 
Excellent 
Good . 1 
\ Fair 
Poor \ 

* Usefulness 
Very ' 

* Fairly ' 
' Some' ' ( 

None 



TOTAL ' 



TOTAL. . 



4? '. TOTAL 



2 
7 
0 
0. 

-9. 

~u 
5 
4 
0 
0.. 
. -9 

4 
4 
1 
0 
9 



3 
3 
3 
0 
9 

3 
6 
0 
ip_ 
9 

8 
1 
0 
.0 
9 



1 
2 
4 
_2 
9 

0 
3 
4 

9 

0 
3 
1 
5 
9 



8 
1 
0 
0 
9 

7 

2 

0 

0/ 

9 

9 

o- 

0 
0 

9- 



9 
0 
0 
.0 
9 

5 
4 
0 
0. 
9 

9 

0 

0 

0 A 

9 



9 
0 
0 
0 
9 

5 ■ 

K 

o 

9 
9 

0; 
0 
0 
9 



4 
5 

0 V* 

p_ ,! 
9 
«*» 

3/ 

5 

•i 
o 

9 

0 " 

7 

2 

£ 

9 



5 
2 
2 
0. 

s9 

2. 
4 5 
.1 

0 

8 

5 
2 
1 
1 
*9 



8 



3 



Medical Record Teclftology (Continued) 



Comments, ' 
* - 

What did you like most about; your mcc medical record technician program' 
-experience? , * 

• J liked the chance to. see different departmer&s and work with different 
pqpple so that T could form some opinions about my .future plans. 

• B&szdes learning the basics, I thought the di're'cted 'practice was excellent? 

• It^elped me to understand myself and how to get alokg in an bffice. ' : 
Very dependable teacher,, well-prepared fifr work all the time. 
I feel thfit I have had excellent training.' The#e was/ no particular aspect 

' that ^iked the m?st. I enjoyed my classes and affiliations which were 
excellent.** • > « / < 

Quality of teaching, I; felt I coutdn f t have gotten a better teaching 
experience anywhere. * * *' *» 

• TJmteacher, she taught the class greai. She may haoe given a lot of ' 
handouts,' but they were very^helpful. 

• Being part of the medical profession is really interesting. J liked 
everything about the program .except A & P it was cramfed in too fast. ' - 

• The different affiliation sites^where I learned the*, most. Also learning " 
abojfc. medicine. \ 

What did you dislike most about 'your MVCC medical record technician program 
experience? > ; i , 

About the only thing I disKked was the traveling involved with the 
different clinical sites. \ 

• The course should: specialize during last semester Timor Registry, Medical 
Audit, etc. - , . * 

• Idea of two campuses. Wasted a lot of time traveling. 

• TAweling from Lgwnik to 'MVCC. Also some clinicals were too far to travel. 

• I can r t say I dislike, anything. It was a good experience. 

• I could find nothing very wnong with the -program- 



J 



f 



•Associate 'Degree Nursing — 1246 



4 . 



No. 



v 



Male ; V 3 
Female" - / 58 v> r " 

MeHiWkge = 26 " 

Average Number- of Credit Bours Attempted = 72 
.Averag^Number of Credit Hours Earned =69 
AverageG.P.A. =2.94 



Attendan ce Status 
* 

Attended Full-Time Only 
Attended Part-Time Only 
Attended Both Full- and Part-Time 

Initial Enrollment Year 



No. 

0 
20 j 
41 

No. 



1969 
1970 
1971 
19-72 
1973 
197*4 
^975 
1976 



"X" Grades 



'.BBS 102 
BUS 112 
CHM 099. 
CHM 13} 
CpM 101 
COM 102 
COM- 103 



f ■ 

No.' "X" Grades 



* 1 

2 
,3 

7. 

7 
29 
11 

1 




No. 

1 

l" 
1 
5 
1 

.4 

1'.- 



d.=*!?637 



"X" 



Grades No. ,, X ,,sa ftades No. 



.LIT 213 

LiVm 

MTH 110 
MTH 114 
MTH 115. 
NAT 100 
NUK 202 



1 
X 
*5 
3 
4 
2 
1 



PER 103 

per:to7 

PER 116 
PER 125 
PER 130 
PSY 101 




"X" 


Grades 


No. 


i. ■ 






PSY 


105 


2 


PSY 


201 


2 


S0C 


101 


2 


^soc- 


102 


1 


SSC 


100 


1 


■Isc 


101 


V 



9 



Number 

Status ? UrA^gj4^=<12^^ # , V ' 
Not Available for Placement— 5 
* Placed \v? ^ob -Directly Related to Training 

Working iir an Unrfelatfcd Job = 2 
^Median Sorting Salary ,%|961^1,120 pe* jponth or $6.01-7.00 per ho^r\ 

*** Employment Status \ % * 

* Working Full-Tiige ' •* ; 
Working Part-Time t / 

Unemployed, Not!- Actively Seeking a. Job*" 



= 44 



TOTAL 



39 
3 

*± 
47 




Educational Status 

■^Fuii-Time Student . 
Part-Time Student s 
Not Enrolled in School 



A 



9 

ERLC 



TOTAL 

85 



3 
6 
39 
48 



100% 



6%, 
13 
81 ' 
100% 



Associate Decree Nursing (Continued) 

Evaluation of Vocational Training 



; m ^ 

% » ** • 

V 


j 

Very ' 
•Helpful 


• 

Helpful ' 


Some 
Help 


.No 
Help 


Number 


technical knowledg^ and understanding 


-8 


4 10 


0 


"* 0' 


18 


Job skills * . 




7 ' 


. 4 


0 


18 


Getting along with people 


6 


5 


3 


« vr 




Self-tinders tanding ' * 

ijucacxng aaaivonaJL -intorniation 
needed on the job^ 


8 
5 


• 6 
• 9 


* 

3 
3 


« 

0 

o 


* 

,. 17 • 

1 7 

x / 


Understanding employer-employee 
f elation! , _ «• 


2 


" 8 


'4 • 


o 


\1 L 


Rowing now to get aheacR^IL a job 
in this field X - 


3 


9 


6 •' 




N 

13 


Communication skiJLls 


5 


2 


' 0 


16 


Knowledge about career opportunities 
in field — 


.5 * 


9 


2 « 


0 


16 > 


Job advancement or £romotidh 


/ 2 , 


6 . 


& -5 


0, 


13 


Salary increases in jdb held during 
my training: » 


2 


3 


2 


0 


7 



Evaluation of Qualify of Teaching, ijraining Aids, and* Equipment' 
and Usef illness of the Course to Your Career 




Excellent 
Good 
Fair 
Poor 

« 

v Equipment 
Excellent 
Good 
.Fair 

• Poor 



• TOTAL 



TOTAL 



Usefulness 

Very 

Fairly; 

Some 

None 



\ TOTAL 



ERLC 



NUR ' 
101 


* 102 


„ NUR 
' HI •'. 


NUR 

* 201 


NUR 
202 • 


7 
11 

• 4 • • 
0 ' . 
22 


9 
12 
• 2 

24. 


9 

' 10 
5 ' 

_o, 

'24 


5 
9 

'5 

19 ' 

4 


• 8 
13 
2 

. 1 • 
. 24 


4 6 • 
15 


4 
19 


. 2 
15 


2 
14 


"1 » 5 
12 


dp 

0 

21 .■ 


(T -r 

0 

".' 23 


4 
1 

. 22 " 


* 3 . 
4 
23 


< 4 

9 


« 

• 13 
7 • 
1 

o- 

21 


; 18- 
5 
0 
0 

' 23 


15 
7 

1 , 
0 
23 


. '12 
5 

3 

23- 


, 16 
, 5 
" 2 
. 0 
' 23 


ft 






« 





Associate Degree Nursing (Continued') * 3 

Comments • 

t ■ 

What did you^like most about your MVCC assocjLate^egree nursing program experience? 
'^The total involvement of 'students and faculty. 

• The open atmosphere of' the college- and availability of staff. The wide 
range of clinical- sites. ' The short, time (2 yedrs) to become an B.N., 
opportunity to proficiency .out. '.**. ' \ " * 

• ^ersqm&V^ually-Verir open' and help fulr fine' teaching staff. ' 

' .Contact with; patients. ■■ — . ■' ) 7. . 

• Staff was con^rned with each individual 'student. ' ' 

" lt 8 J? G . e \° he . out °J <P d working as an R.N. after only 2 years. 

It. trained me m a field of my interest and I met many interesting anil' 
friendly people. % * - • . * 

'* 2^ f X °^ stw ^ fe (age and' experience), instructors were good examples 
and chance to work at different clinical sites. ^ampues 

' IffrJ&jZ hOSFital8 conical experience, Lippincott system, 

' ^%at±%^ °* ^tructors, oppo^ 

• A ^l t -t' t ' Uty - °t f< ?% Uy \ the ™de?standing I got about myself and a 
confidence m dealing frith people. . . > , 

• The teachers .are very student orientated which allows a good rapport. The 
teachers and omrmnm R-hi.nt,l^ — „j - _x '_. , y v#yvn,. xne 




mj+B ~* •£ \»5 ^..^*^u j/wou«ui<^ wcez'esvea in povn 

puts us 01$. step above other nursing schools! . j 

'\Chgnce to work in most of the local hospitals. ' ' «' 

Strong points tfian like opportunity to be affiliated wik several hospitals 
^ Z?ene/ife derz-yed, compactness. ' . • . ,. .-. 

' 51 ^ S 7^ ? ^ P ro ? MW » °/ Phe. staff were willing to help if needed. - 

• Atmosphere atlcmd fot self expression and growth. 
' Clinical experiences at different hoipitals. 
" Clinical. . • * i 

^..Mixing -of people with different degrees of nursing experience and ' usina 
more than one hospital affiliation.- ' \ 9 

' w^remsf^uT ° f ~ l *° tUre Um *"* ° linioa ^ aid device^- 

^e^fce?^^' ike TOSt ab #^^C associate degree 'nu^g program 

t 

*• * • 

*' The tremendous avbunt of homework. 

' ^iii™* 0 * 1 8it f w * ere -°ften inadequate and not conducive 'to ^arvinql-staff 

^f%ld? C lT* ° n fi f n fP° V \ St : ^oncis particularly was bad, ^i^trtZU 

too i7»7? f + 1 ^ V H°r- enUTely to ° ^h'personat opinion and 
. too little fact was present.. Did not encourage "free though 



Associate Degree. Nursing (Continued) <J 

• Not enough time in clinical* experiences,. 

• Care plans, NLN tests, boards. * 1 

' * L^lL^ l^^ 08 , ™*' onirics courses were not taught well. There 
.was *oo, m ch rnatenal to cover with both of these. in onTlmesterasi? « 

Zs*2t^f \ %t * h ? * he *™r*¥9 seminar course couU.he eliminated: 
This maternal should have been covered in NUB 101. * 

• S*/" 0 "^ noti f ioation of changes °in program, trips. 
JUt n WaS t0 ° %t0 cover in a ver y short time. ' ' 

• " n? tZ re3Udi -° e \ tha t Was n heU M^st some students and not others. A few 

SJf a ,T S l n9 teack f r f leave « loi * be desired in that they taught iZe 

• W \TT °f *"% ° f . the si ^ d ^s. Also we were taught to l/JXLS 
and, to listen and give support,^ this aspect 'was taught to us by many 

who did not -practice it in the least. • ' ■ ' V y P ^ 

: Group presentations were usually not worthwhile. • 

• tenures were mostly only fair, students who did poorly were kepi in the 
program, not enough O.B., Peds.. experience. ' • 

' £„S ff™ 7 **™ surgical training, not much opportunity to establish' 
comfortable working relationships with doctors. Concept theory is okay 
AZittTy ^f^students^, difficult for average and below Jerage. * 
-Availability^ to cheat during exams. . 

• (Very poor clinical experience) points'that were included in exams and 
never were assigned as readings. • * . 

• The faculty (some, not all, but the majority) in psychology, Peds., O.B. ' 

v and m Advanced Medical Surgery shows exclusive usage of playing favoritism ■ 
**mg t U e students which, in 4pm, makes education a gLe, not I Uc^ng tool 
I think greater emphasis should be placed on basic physiologic pathoToaZs 
in disease processes. Also a better system should be 'developed for thf ' 
u.&.-GYN semester. - , K r J 

• ' fjl i 7 8 li ke /r the * e ft ssit y of Vtfrtng a term paper for 102, 201 and 202. I 
leeL that I could have learned a great deal more by* independent study. 

• 4ntf£°JZ£"-? °i cUhical ^^oe in procedures, some lery 

ineffective instructors', lecturers turned over to students for arouv * 
■preparation, a waste of valudblP learning time, too. little ixperieZe in O.B 

• Very disorganized in some of i^e placing for classroom leciZe. K * 

• The combination of Pediatrics ant Obstetrics in ohe semester, it definitely 
ft ™y adequate. AUo, small groups for probtem solving during lectures • 

. Ifelt was a wasteaf time and did not help me personally.' ' T ° ecture3 /r^ 

• Did not feel as if the instructors always took time, to see -each student 
6?, an- individual, nor were instructors always supportive. ' ' 

' OB < ^ 8 e °^ < p tzed 'f ash ^ n °f Presenting lecture materials- (especially in 

' ^f.i Una f* om Lbmik *° Me critpus for nursing related. classes. 

• I did not like how family and. the nursing process course- was laid out 

and presented. The inconsistency of dare plans from- teacher to teacher ' - 
was hard to come-bu. . • « . - 

. \ ■(» > • V ' ' ..' * • • ' 1 

What do -irou feel should#iave been, included in. the program' and was not? 

• A basic' Pharmacology course... in fa6t if* it were available, I would take 
it now* ^ s ■ "* 



^/ e 5* jH ' °'?J. experience needs ;,to 'be beefed 4 a great deal. Wore 
in-depth .preparation for s^ate boards if needed. ^ ■ 
• Unipuncture. ' > • •" * ' 

' 'S llif Cql U T' f re P^ ti T f° r Me dehum+izing way* we were 'treated"- 
when taking our > board 'examinations. * ■ ftf 

J ' * • . . ' " ■ . * T 



Associate^ Degree Nursing v (Coritinued) " • .* . . * , 5 

• More empathy between teacher-fitudent and more one to one' learning experiences 
' I feel they did a great job with what they had to .work with. Some. seminars 

just to talk about personal experiences. 
' Drug file Box— keep a file on all meds. given and eliminate the drug shut 

on the care plan, the students could then<tbring with them the cards which • 

are appropriate for their patient without 'having so-much repetition writing. 

If would also be nice if i.t would he possible to output alt the busy work 

such as bibliographies and the case study is* a complete waste of time. ■■ I 

learned nothing from either^ of the 'two I wrote. ' 
' Students should be pushed along more, in clinical; injections , catherizations, 

preps , surgery, emergency room. 

• BR training, Surgical training, though I know this is impossible, more 
thgrough^check list of procedures done and better occurring by -instruc%ors 
at finding these .available procedures for students. ■ < 

• Not enough time spent on NUR 201 to much mixing of Peds. 'and O.B., not ^ > 
corresponding with clinical experience. ' ". * ■ 

- The reality that we all must face when school is completed, what working 
in a hospital is truly like, it should be introduced much earlier. I 
frankly had no idpa what my responsibilities entailed. A vague idea is 
not the same as detailed drawing. 

Redesign . NUR 202 'to include some ethics, legal seminars,, different types ' 
of nursing, job benefits, encourage joining organizations, etc. 
More clinical experience— too much repetition of the aame types of 'patients 
in sOme clinical sites. > •*,•»'* 

More clinical experience: teaching 'teams leading with heavier point toad 
. more A & P.. • *• 

Ins trucier s should have beentnore demanding of students in clinical areas, " 
more emphasis pxd discussion of physiologic deviations than psychological 
in pre and post conferences. More emphasis or course in drugs and nutrition. 
More orthopedics and* more/ of the specific medical problems seen in hospitals 
not surrounding us, as in Chicago. ■ . ' 

Mor& J&ays of earning pdtnts (extra) toward your grade. ' Longer Psychology 
Z:periences (clinical/ and teaching. - ( . V • '.- a 

J A better picture of. mat it is really like when'. you are out working. J 
More guest speakers/in. certain areas that instructors were not well' , X/ 
versed upon. / . . • . V***''- 

An exposure to 11-7 shift and more about reality, shocks 
■More clinical experience. ' ' - 



Aw, rapout I c Recreation— 1259 



V 



t 

Z 



^ , rvmlit II»UM Attempted - 80 . 

N,,, "! ,Ur !,r cli^aifllouw Earned - 72 



AllditiM « ' ' , v . m only 
, . ifmiiHwr." 1 '- Y " rt * 



MTII N /( 
MTII I 1 w 

V\W \f>'> 



•Mai 



No. 

0 
0 



No. 



L 

i 
i 

2 



"X"' Graded 
»> 

PER 180 
PSY HO 
THR 154« 
THR 157 



1 !ft . ii.. Minviil • 11 _ _ 



5.*-! !: ?5a^ — aJob 



No, 



1 
1 

' 1 



TOTAL 



•No. 

1 
1 
0, 
2 



TOTAL 



.1 
0 
2 
3 



1 



. .1 



Percent 

50% 
50 
0 ■ 
100% 

33% 
0 ' 
67 
100% 



t - 



Therapeutic Recreation (Continued) . 


1 * 




t 




• 2 


. m * Evaluation of Vocational Training 








•ft 


Very 
Helpful' 


% 

Helpful 


Some 
Help 


No 
Help 


t 

Number 


iecnnical knowledge and understanding 


0 


1 


0" 


0 




Job skliis 


0 


i 




. 0 

* 


i 

« 


Gett^g along with people, 
# 




, . i' 


o ' 


0 * 


i 


Self-understanding 


0 


' i 


0 i 


0 

♦ 


• i 


■» 

Locating additional iifformation, 
nefeded on* the job t 


0 


0 


1 


0 


i 


unders'tanding employer-employee 
relations 


0 


i 


0 


* • 4 
0 . 


1 


Knowing >how to get aheatf in a job 
4xi this field I ? 

Communication skills 


0 
0 


i 

. l - 


0< 
0 


0 'Vs 
0 


1 . 
/* 1 


Knowledge about career opportunities 
dn field • - t 


l\ 


o- 


0 


o • 


- 

-1- • 


Job 'advancement or promotion * * 


0 


1 

i 


0 


. 4 

0 


.. 1 


- > »*» 
Salary increases ^in job held during 
iny training 


• 0 


. 0 • 


i 


0 " 

1 


1 " 



4 



Law Enforcement — 1260 



9 

ERLC 



>ex 

Male 
female- 



No, 

36 
3 



Median Age = 28 

Aye rage Nunfcer of Credit Hours Attempted =.68 
Average Number, of Credit Hours Earned = 62 
Ave rage. G. P. A." = 3.25 



Attendance Status 

% 

Attended Full-Time Only 
Attended. Part-Time '0nly 
Attended Both* Full- and Part-Time 

Initial Enrollment Ye a d 

1970 
1972 
1973 
* 1974 
1975 
• 1976 



No. 

f 

7 
5 

27^*^ 
No. .' 



I»VH 



1 
1 

5 

r 

23 
2 



X" Grades No., "X" Grades , No. "X"- Grades 



ART 101 ' 
*BUS, ioi 
BUS 120 
BUS 133 
BUS 142 
BUS 231 
COM 101 
COM 1Q2 



1 
3 
2 
1 
1 
1 
2 
1 



COM 103 
COM 107 
COM 111 
HIS 101 
HUM 101 
HUM 130 
. LIT* 221 
LIT 224 



2 
-•I 
1 
'2 
7 
1 
•1 
1 



,MTH 110 
MTH'll2 
MTHX113 
MT£ 114 

k MTH 118 
PER 103 
PER 112 1 
PER 180 



No. 


"X" Grades 


No". 


"X" Grades 


No. 


1 


.PER 181- 


3 


PSC 101 


10 


,1 


■ POS 104 


1 


PSY. 101 


4 • 


-2 


POS 105 


1 ■ 


PSY 105 


2 


' 3 


POS 107 


• 1 


PSY 201 


2 


1 


POS- 201 ' 


1 


S0C 101 


2 


1 


POS 202 


2 


S0C 102 


2 


1 


POS 20.3* 


2 


SPA -101 


1 


1 \ 


POS 204 


i 


SSC 101 


1 



Number of Degrees Granted = 39 * 

Status 1 Unknown = 5. ' . 

Not Available for Placement = 6 

Placed ±n Job Directly Related to Training =21 

Working in an Unrelated Job =7 * * 

Median Starting Salary = $961-1,120. per moijth or $6.01- 

Employment Status • * cr.. No 

Working Ful'l-Tdme fa 
Working Part-Time 

Unemployed, Not Actively Seeking a Job '. 

/ • % C TOTAL 

Educational Status ' * ' * • 



-7'. 00 per hour 

. Percent 



.4 

0 • > / 
32 -3/ 



Full- Time Student 
Part-*Time Student 
Not Enrolled in School 



TOTAL 



9 
5 
20' 
34 



88% 
12 
0 

100% 

J 

26% 

15 

59 

100% 



if 



14 



Law Enforcement (Coiitinfled) 

Evaluation of Vocational Training 



% J 

r 


Very 
Helpful 


Helpful- 


Some / 
Help' 


' No 

Help 


Number 


^Taet^iic^l knowledge and understanding 


\ 


6 




1 


17 


rob skills , \ 


4 


8 . 


1 


16 


Getting along*with people 




11 


V 


0 


19 


Self-understanding . 

Locating additional information 
needed on the job 


8 


9" 


3 


0 


* 20 


-•5 


4. 


6 


• o . 


15 


Understanding employer-empTbyee 
relations 


6 


10 


3 


1 


20 


Knowing how to get ahead in a" job 
in this field 


— - - 

2 


8 


'4 


2 


16 


Communication skillg 


8 


8 


3 


1 


20 


Knowledge about career opportunities 
in field 


-5 


. £> 




3 


. 17 


Job advancement or promotion 


2 • 




7 




18 


Salary increases in job held 6 during 
my graining % 


0 ' 


• 

4 s 


4 .3'' 


6 


13 



Evaluation of Quality of Teaching, Training Aid's. *md Equipment 
and Usefulness of the Course to Your Career 



Quality 
Excellent 
Good 
Fair 
Poot * 



TOTAL 



Equipment 
Excellent 
Good 
Fair] 
Poor? 



Usefulness- 
Very 
Fairly * 
Some 
None . 



*T0?AL 

r 

TOTAL 



POS 
101 



,14 

7 

1 
_1 
23 

4 

12— 

3 
_3 
-*?2 

' 10 ' 

6 

7 
_0 
23 



BOS 



9 
14 
*1 
_0 
24 

6. 

. 9 

4 
23 

* 

9' 
8 
4 
_3 
24 



POS 
201 



13 

5 

0 
_0 
18 

*8 

8 
3 

_3 ' 
22 

12 
6 

4' 
JL 
23 ~ 



P0S 
202 



12 
6 
0 

tJL 
19 

8 
9 

' . 2 . 

•p ! 4 

23 

13 
6 

. % 
_1 
24 



P0S 
203 



13 
10 
- 1 
_0 
24 

7 

~«7 
5 
_3 
22 

ID 
5 
_0 
24 



Elect ives 



10 
11 
2 
_0 
23 



{ 



4 
_3 
23 



4 » 

10' 
5' 
_0 
.24 



L'aw Enforcement (Continued) 



* - Comments 



. What did you like most about your MVCC law enforcement program experiencer 

s I like how it was -taught in two ways, by the book and how.it actually 
is, on the streets. .. 

• .Teachers, method of teaching, course content. 

' 'Sy^ 6 m m advanta d e °' ver m co-workers because of the knowledge received 
. mTcqurses offered were relevant to the 'field and organized well. 

• The courses offered -me a. very good foundation on the career's "of law 
enforcement'. „ \ * ' ■. . * 

• Criminal law courses, quality of instructors. . \ < * - 
^fr* Jt V^s interesting, the teachers were good and helpful. n\ 

V- The opportunity to gain feedback from students about their -ideas -of law 
enforcement and what' they would change. . 

Some of the instm.ctorsnJsm'pi5ttce-o-fficers and could~e£piain thef^Z" ~ 



' ' court^T f ro Tt he ■ l ' etter °£ the law > the Way things actively go 

• Relationships developed with students and instructors in and out % the field 

• Exposure to officers from other 'departments. . \ • < '' > 
' Course selection and instructors ^ * 

■ ' I liken the courses, they all set up the background^ the background for me 
to understand and know what the police Jifld is about and . that every teacher 
gave us their own practical experience. . • 

• Vhe additions to't\e courses by classmates who were already in the law 
enforcement field. * , . " > 

• Some of the instructors. ' , 

• It was taught 'by people who worked in the field 'and could' tell stories of 
their own ' experiences . - • ' ' ■■ ' ° i* ' 

• Most courses were taught by peopl&/who are "presently working in the field 
of law enforcement. / ' 

.• The most enjoyable and inspiring phase of the program was working and 

learning together with others that held fihe same interests in 'the program 

• teaahers who fI had made my learning process seem, a lot easier than most. 
They were good ahd knew, what they were talking- about. 

• Teachers were very goSd, informative, worked. well -with aVl students, qood 
mix of student jtypes. * ' .' „ - 

What did 'you dislikejmost about your MVCC law enforcement program experience? 

• Lack 4 of police, community .relations course, 

expected to learn from the policeman in the classes, bufy found that then 
were not as smart as I expected. ■ ' , , 

• Lackwf M placement assistance,, job fairs served no purpose ^except to. 
^ those seeking bachel'or degrees, in Accounting. ■ 

•' Too much academic reasoning compared to real life, situations. ( 

• Some courses were good and, some were poor. " , ^ 

• The' poor scheduling of classes to fit the schedule of a work poMe " ' 
officer. Rotating shifts every month. 

. ' Attitude- of 'some police employed s.tudents that they were above the level 

• °f instructors and non-police e.mployed students. ' , c *> 



Law Enforcement (Continued) 



• No practical application available to~studentjs^^ 

• Lack of seminars. 1 ^ • 
- 'Tfte lack .opknoalejt^ about the- subject by soqe instructors. 

• The -teyt-'bpolte in Qrminology and Police Admini^ration were dry and. made 
the -course at ti&eer^seem less^ interesting then they were. • 

• Th % ere are few dis%%kes thai c<pi be listed, simply because everything : ' y was 
d definite learning expervet&$. \ x 

• Some of the electives seemgfi to bd worthless, as they were taught.^ X s 

• • Some of the scheduling caused difficulty in programming course. ^$p£fi$ta:* 
cl&ssgfyw&re only offered on semester per year. ^ 

• Lack* of visual aids in all cldsses that I had taken in the law enforcement 
progrdm,^ espeoially^trtiiriing type films. ~ - 

• Some of 'the instructors. - * * . - 

• Not enough information on related jobs or fields? not much in program on: \ 
women, minorities and victims': : * 

pie.. quality of sdme of the teaching and of the course content. 

^Jihat should be added to the program to help direct the students* toward law 
enforcement careers? L*Jk fr « 

•♦v^'- * „ , .7 _ ; 

• 4 cZass <?rc weapons^ \handl4ng and shooting and also- a self-defense class,, 
^high^is offered but never held**, - / * - \7 

• Seminary cn'jsybjeci matter^elated to present course content.- * ^ ; " * 
?f The program seems adequate* for t^is pi&pose. ^> * 

• Nothing, the program is very goM* "* " . 
v% t^hitfk thai 'Vie students enrolling into your law enforcement program > 

^ should know on, how hard it is to become a 'policeman, because of qu&ta ' 
'^syete^is and, the popularity ^af the field mw.^ ' * \ « . 

; Mpre exposure to law enforcement jiobs available also facts and figures 
relating to hiring practices. , " * H 

• Heavy physical fitness training, along with a course which teachers the 

• logic to be used in real'life situations. ' * > 

• More specific coitrses in certain fields instead of covering everything 

in general. Something to tell people how difficult it is to get Into ,i 

• the field and why. . T • v * v . <] 

• Explanation of how knowledge in many and varied fields will % support ability 
to deal with all ppoptd in' an intelligent, understanding and unbiased manner. 

• Advise^ students to stay away from the counseling staff, they have no knowledge 
of police work and have no idea as to what courses will be helpful. I went* 
to' the counselors twice and both times was given bad information. 

• Practical experierice\ lab. * £ 
•xMore field trips to places related to the field. 

Field Training. ^ „ ' mJ0 * . 

• More information^ concerning hiring requirements and benefits of law enforce- ' 
merit agonies, when tests are being administered by these agencies. % 

• Job 'evaluation as a life work and what it may offer such .M^alary and job,, 
responsibilities prior to sfadentse^ a 
career. J * ■ 'Jf^^ 7 ^;' ^^^^ / ^ ^ > * . 

• More injdepth study of eH^n^^ S& possibly some 
course^ on correctional dgpcptl^ ' 

• One section 1 that could$& qSdjg^^ students to work 
directly with oommuriity:w<$0 thkevqry day 



fufictiqn^ and services that arjtlproyrdezt' for jMe various communities 



2 



ERLC 



9^ 



> 5 . 



1 .; 



it 



Law Enforcement (qonttn^a^^^' ; ^^\?^'- / S "\ ,5 

*%| course; in the requi^f^ suoh as height* eyess 

^ pro. j should b^off^^^fio\stments^Q<m see if^phey qualify before they 
^ spendHx^yea^^ degree they can not use An the May they 

intended to/ * A -\ ' • '^~r^t^4 r ~^ : * ^ J^, * : , 

• #tffc enough information qn related fields* or' jobs* notlmch^in programxm_ 

wbmeh^ minorities (md victimh* ' ' ^ . * 7 

• Spme.one with* -present police experi&ce* ds/a counselor. 



♦ * 



* 



\ 
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Leisure Service Careers--1261 



Sex 

Male 
Female 



No. 

0 

2 



Median Age = 23-, » 

Average Number of Credit foburs Attempted = 37 
Average Number of Credit IJours Earned = 35 
Average G.P.A. = 3.?07 



Attendance Status 

Attended Pull- Time Only 
Attended Part-Time Only 
Attended Both Fullr and Part-Time 



Initial Enrollment' Year 

1974 
1975 



.) 



No. 

0 
1 
1 

No. 

1 

. 1 



"X" Grades 

MUS 101 
PER 107 . 
PER 114 
PER 117 
PER 125 



No. 

i 
1 
1 
1 
1 



Number of Degrees Granted 2 

Status Unknown = 1 

Not Available for Placement = 0 

Placed in Job Directly Related to Training =0 

Working in an Unrelated Job =1 

Median Starting Salary = — per month <$fr — per hour 

* 

Employment Status 



v< Working Full-Time 
Mfork'ing Part-Time 

Unemployed, Not Actively Seeking a Job 



Educational ^Status 

Full-Time Student 
Part-Time Student 
Not Enrolled in School , 



\ 



TOTAL 



'/ 



TOTAL 



No. 

1 
0 
1 

2* 



0 
0 

2 
2 



Percent 

50% 

0 1 
50 

100% • 



0% 
0 

1Q0 
100% 
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Leisure Service Careers (Continued) 

Evaluation of Vocational Training 



Very 
Helpful 



Helpful 



Some 
Help 



No 
Help 



Number 



Technical knowledge, and understanding 
Job skills 

Getting along with people * 

Self- understanding 

Locating additional information 
needed on the job 

Understanding employer-employee * 
relations ^ 

Knowing hdw to get ahead in a job 
in this/ field 

/' 

(toipmunication skills 

' ' 
pwledge about career opportunities 
in field 

Job advancement or promotion 4 ." 

Salary increases in job held during 
my training 



0 
0 
0 
0 



0 
0 

0 

o- 



/ 



1 
1 
1 
0 



0 
0 

0 
0 



0 
0 
0 

i 



l 

0 

0 
0 



/ 

0 



0 
0 

* 0 

0 

0 



Fire^Science-- 4262 



. Sex 

V MalB • 
^Female 



Med 



No. 

8 
0 



lediajn. Age = 36 

Average/ Number of Credit Hours Attempted = 69 *' 
Average Number of Credit Hours Earned = 64 
Average G.P. A. .= 3.170 



Attendance, Status 

Attended Full- Time Only 
Attended Part-Time Only 
At tended. Both Full- and Part-Time 

Initial Enrollment Year 

1969 
1970 
1974 ' 
1975 



' No^ 

0 
2 
6 

No. 

4 1 

1 
3 
3 



"X" Grades 



ART 115 
BUS 100. 
BUS. 140 
•BUS 142 
BUS 236 



No. 

1 • 

1 
1 
1 

' 1 



"X" 



Grades 



COM 100 
DPR 102 
DPR 104 
DPR 205 
GEO 102 



No. 4 

* 

1 
1 
1 

' 1 
1 



Number of Degrees Granted = 8 
Status Unknown = 0 
Not Available for Placement =0 
Placed in Job Directly Related' to Training = 8 
r Working irTan Uittrelateji Job = 0 

Median Starting Salary = — per month ojc — per hour 

* ^ 

Employment Status 



'X" Grade 



S. 



MTH 100 
PER 1X2 
PER 121 
S0C 102 



7 



Working Full- Time . . a 
Working Part-Time " 

Unemployed, Not Actively Seeking a Job 



TOTAL 



No. 

8 
0 
0 
8 



Percept 

100% 
0 



100% 



Educational Status 
' ; • 

Fyll- Time 'Student 
Part-Time Student 
Not Enrolled in School 



/ 



'/ 



TOTAL 



4 
0 
4 
8 



50% 

0 
50 
100% 



2 



'Evaluation of Vocational Training 
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• * f 

• 


Very 
Helpful 


Helpful 

t. . 


Some ; 
Help 


No 
Help 


Number 


Technical knowledge and understanding 


2 • 


— i 


' 2 


0 


* 

• .6 * 


** Job skills , * ' : 


1 


A'- 


, 2 


• 

1 


' • 6 


'I v Getting along with people 


2 . . 


/ " 

1 ° 


2 


1 


6 


Self-understanding ^ 


' 2 

/ 


\ 

.0 . 


v 3 • 


0 . 


'5- 


'Locating'additional information 
needed on the job 


t 

\ 2 


' 2 


* 

' 2 


,0 


6 _ 


Understanding employer-employee 
relations * 


s' ' 

0 


4 


• 

2 


0 




Knowing how to get- ahead in a job 
in this field . 


'0 . ' 

1 


2 


; "1 


. 2 


, 5 


» 

Confmunication" skills 


3 


1 < 


2 


0 •/ 


6 


Knowledge about career opportunities 
r in field • ' 


0 








6 - 


Job advancement or promotion 




- . 1 






4 


Salary increases in job held during 
£ my training* 


1 




2 1 




4 



• V 



1- . 



100 



I ' , ■ * f * V 

i 



- \ 



Trahspo r tat ion — 12 6 3 



Sex 

Male . 
Female 



No. 

4 
0 



Median "Age =28 

Average Number of Credit Hours Attempted = 85 
Average Number, of Credit Hours = 65 
Average G.P.A. = 3.051. 

J ' * I 
Attendance Status ' 



Attended Full- Time Only 
Attended Part-Time Only 
Attended Both Full- and Part-Time 



' Initial Enrollment .Year - 

1969 
1973 



No. 

0 
1 
3 

No. 

1 

3 



"X" Grades 


No. 


"X" Grades 




"X" Grades 


BIO 111 


< 

1 . 


ECO 101 


1 


NAT lil 


BUS 100 " 


:i 


ECO 102 


2 


' PER 101 


BUS 101 


i 


FIS 103 


' 1 


' PSY 101 


BUS 136 


;2 


FIS 104 


1 


TRA 103 


BUS 142 


:i ■ 


HIS 201 


1 


TRA 104 


BUS 232 


i 


HUM 101 


' 1 


TRA 203 


DPR 101 


- i 









No. 

1 
1 

3 
3 
2 

1 



Jfumber of Degrees Granted = 4 1 ' > 

Status -Unknown = 1 

Not Available for P-lacement = 0 

Placed in Job Directly Related to Training =,2 

Working in an- Unrelated. Job = 1 • 

Median Starting Salary = $1,121-1,280 per month or $7.01-8.00 per hour 



Employment Status 

, > ■ ^ . 

Working Full- Time i 

Working Part-Time ; ' » 

Unemployed, Not Actively Seeking a. Job 



Educational Status 

Full-Time Student 
Part-Time Student 
Not Enrolled in School 



TOTAL 



TOTAL 



No. 

3 
0 
0 
3 



0 
1 
2 
3 



Percent 

. ioo% 

0 
0 

4.00% 



" 0% 
33 - 
67 

100% . 



Transportation (Continued) * 

j 0 # Evaluation of Vocational Training 



t * 1 

— 7-^ ■-«-, : — ■— 


* 

Very 
Helpful 


Helpful 


\ 

Soifte 
H^lp 

V 


\ 

'Technical lcnOwledffP and imHpr^fanri-Ino 

• V * • 


1 * 
X 


1 


1 


Job .skills '* * 


1 


0 


0 


r 

> Getting, along with people 


1 


- 1 


0 


S^lf—unders tandine 


' 2 v 

z 


a U 


0 


'Locating additional information' ' 

UCCUCU L/ll Uilc JUL/ 

V , 


z. 


.0. 


t 

> 

0 


Undetstandfng employer-employee 
relations 


2 


0 


0 


» WIUW Xil g ilUW LU gcL clilccia III a J.OD 

in tjiis .field ' w 


1 


l 


1 


Cbnnnimication skills 


1- 


' l 


1 


Knowledge about career opportunities 
-* infield \ 


V 

* 

l 


• 

. 0. 


.. 1 


Job advancement o£ promotion 


l 


0 


1 


.Salary increases in jou.jheld during v 
my 'training • , * 


«5 1 . 


0 


. 1 











1 



: v 



. 102 



Child Care— i264 



Sex 

Male 
Female 



.0 

15 • 



Median Age « 21 * r 

Average Number of Credit Hours Attempted 53 62 
Average Number of Credit Hours Earned » 61 
Average G.P7A. = 3.63- * 



Attendance Status 

• i' . 
Attended Full-Time Only ' % 

Attended Part-Time "Only 
Attended Both Full- and Part-Time 
* 

Initial Enrollment Year 

' 4 

N v, 1974 

1975' , 



No. 

1 
1 
13 

No. 

6 
9 



"X" Grades 


No. 


BUS. 101 


i 1 


•BUS 111 


• 1 


°CCA 103 


1 


COM 101 


"' 1 


MTH 114 


1- 


MTH 150 * 


1 


PER 125 


1 


SSC 101 


1 



Number of -Degrees Granted = 16 

"Status, Unknown< =0' • . S 

Not. Available ' for Placement = 3 

Placed In' Job Pirectly Related to Training =10 

Working in an Unrelated Job =3 * ' • , . 

Median Starting Salary = $321-480 per month or $2.01-3.00 per "hour 

Employment Status 
Working Full-Time , 

Working Part-Time ' * 
Unemployed, Not Actively Seeking a Job 



T&TAL. 

» ■ 



No. 

10 

"3 
_1 
14 



Educational Status 

Full-Time Student 
Part-Time Student - ' 
Not -Enrolled in'. School 



TOTAL 



2 
0 
14 
16 



Percent 

. 727. 
21 

100% 



13% 
0 
87 
100% 
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Child Care (Continued) • 

% Evaluation of Vocational Training 







Very 

Hal n fill 


Pol r>£n~l 

nexprui , 


Some 
Help 


No 
Help 


1 

Number 


^ *- Technical knowledge and understanding 


4 


2 , 


v 0* 


0 


' 6 


Job skills 






.2 


0' 


0 


6 


Getting along w£th people 


3 


1 


• 1 


0 




' * Self-understanding ^ ' 


4 


. 0 


1 


0 


5 


Locating additional information 
* needed on the job 

Understanding employer-employee 
relations 

* 


% 2 , 
3 


2 . 
1^ 


- 1 
1 


A 

1 1 


6 
6 


» *^*wwiug 11 uw lo get ane^a in a jod « 
' in> this field 


'.' '0 


' 1 


• 2 


2 


5 


Communication skills , 


2 


1 


1 


2 


6 


Knowledge .about career opportunities 
♦ in field • ' 


3 


0 


'2 


1 1 


.6 


✓ . Job advancement or promotion 


0 


- 0 


3 


1 


i 

4 < 


Salary increases in Job held during 

„ my training 

■ — 1 (— 


0 


1 « 


2 


0 





Evaluation of Quality of Teaching, Training Aids and Equipment 
^and Usefulness of the Course to Your Career 







CCA 


CCA 


CCA 


CCA 


CCA 


CCA 


CCA 


CCA. 


CCA 






101 1 


102 


103 


104 


105 


106 


201 


233 


237 


Quality 






















Excellent 




5, . 


4 


6 


6 •» 


4 


4 


5 


5' 


5 


Good 




1 


0 


0 r 


0 


, 1 


• 1 


1 ' 


1 


0 


Fair t 




0 . 


0 


0 


0 


0 ' 


0 


0 


• 0 


0 - 


Po.or \ 




0 


0 


0 


0 


.0 


0 


0 


0 


1 




TOTAL 


6 


4 


6 


6 • 


5 


5 


6 


6 


, 6 


Equipment*, u 






















Excellent • T 




3 


4 


4 


5 


3 


r 4 


5 


5 


4~ 


Good ' \ 




1 


0 


0 


0 


1 


- 0 


0 


0 v 


1 ' 


Fair : ' \ 




1 


. 0 


1 


0 


0 


0 


0 


0 


0 < 


Poor J 




0 


• 0 


0. 


0 


0 


0 


0 




0 . 




TOTAL 


5 


4 .. 


5 


5* 


4 * 


4 


5 ^ 


5 


5 


Useft&tness 






















Very . < 




4 


5 


5 


6 


5 


5 


6 


5 


4 


Fairly 


% 


• 0 


0 


0 


« 0 


0 


0 


0 


1 


1 


Some 




2 . 


0 


1 


0 


0 


0 


0 


0 


0 


None 


TOTAL • 


0 


cr-' 


0 


0 


0 


0 


0 


0 


1 




6 < 


" 5 


6 


6 


5 * 


5 


6 


z 


6 


r 




- - 1 
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Child .Care {Continued) 



*3 



Comments 



ence? 



WJ>§t did^ou like most aWbutypur MVCC child 'care program experi 

• I thoroughly - enjoyed the entire program* the, wonderful instructors and the 
very useful ctasses. i * v 

• I like the idea of student involvement instead of just' the teacher doing 
all the .lessons and discussions. I also enjpyed^ learning how to make ova* 
own materials and being taught how to use. them in a variety of ways. 

• Everything! * »>. * 

• The teachers and their approach to teaching. 

•* The instructors method of teaching and grading. 

• Learning how manipulatives . and other ways children learn without knowing 
about it and having fun. 

* / 

What did you dislike most about your MVCC child care p5rogram experience? 

• 

• The fact that some students in th£ program only take it because they feel 
it is an easy program to complete not because they t?%ly are interested 

~ in-' children. 

• The scheduling of some classes. 

• Aft/, intemshvp and seminar. ♦ , / 

What do you feel should have been included in the program ai^d was not? 

• I feel more classes in the management of classes should be offered^ how 
to manage an entire class of pre-sehoofers is^not an easy job if ydu 
don't know what to expect from previous experiences. 

• I feel I got everything out of the program that it had to offer <and I 
find that everything that should have been included was. "S" think the 
program yas excellent! !! 

• Thought it was a very good program from start to finish. 

• 4 laboratory and observation room. 



V 
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Exceptional Education— 1265 



Sex* SSLi. c 

Male 0 0 

Female 9 • • 

* Medial Age = 21. * - . \, * 

Average Nunjber df Credit Hours Attempted « 68 
Average Number of predit Hours Earned. = 63 
Average CP. A. - 3.315 . 

Attendance Status * / -ifo. 

, - r / ® 

Attended Full-Time Only^ 6 0 

Attended Parfc-Tifne Only / 0 

Attended, ftjth Full- and Part-Time • ' 9 > 

Initial' Enrollment Year - ' No. 

'1974 t -1 
1975 ' 8 

"X" - Grades * No;. . - "« "x" Gra des 

^ * ' • 

ART 103 1 HUH 130 

"BIO 112 • 1 - MTH 113 v 

COM 101 " « 1 ' MTH 114 

EEP .104 1 nk£ 111 

FRE 3,01 W 1 , , ^PER 181 

GEO 102 1 ■ S0C 101 

Number of Degrees Granted = 13 

Status' Unknown =3 * , . * ' ' 

Wot Available for Placement « 5 
Placed irffJob Directly Related to Training « 5 
Working fh an Unrelated Job - 0 * 
Median Starting Salary = per month or — per hour 

Employment Status * * No. 

Working Full-Time 5 

. Working Tart-Time ^ 4 

Unemployed, Not Actively Seeking a Job* - £ 

* ' * , TOTAL ' 9 

Educational Status 

Full-Time Student J * ' • 3 

PaVt-Time Student/^ ' „ t 5 

Not Enrolled *in ?chool , * : \ JV 

iy^ . ' * TOTAL 10 



10G ' C 



exceptional fiduc&tiorv (Continued)* , . } 

Evaluation of '-Vocational Training } 



* 

« 

* 


• Very 
Hfeloful 


Hp In fnl 


Some- 
nexp 


1 

No' 

U Q 1 _ 


Number 


% 

Technical knowledge and, understanding 


4 




1 


' 0 

« 


5 


Job, skills _a*r 


4 




0 


0 


5 * 


'Getting along with people 


- 3 


1 




• 0 


5 


Self- understanding 

Locating acfdition^ information 
needed on the job 

* 


* 

2 

' 3 


S 


2 
2 


0 

- 0 


6 


Understanding employers-employee 
relations 


k 

2 


• 

0 - 


, 3 


0 


5 


Knowing how to get ahead in a job 
-in this field 


- - 

2 


* 

2 


' 1 


0 


5 ' 


Communication skills 




4 


.o' 


0 


5 


Knowledge about career opportunities 
in field „ 


3 


• 

1 


/ 1 


0 


• 

• \ 5 


Job advancement or promotion - 


1 * 


2 


2« 


0 


* 5 


Salary increases in job held during 
my training 


1 


' , 2 


1 


0 


4 



Evaluation of^Quality of Teaching, Training Aids and Equipment 
and Usefulfiess of the Course to Your Career 



r * 




EEP 




, EEP 


EEP . 


* 

EEP 


EEP 


EEP t 


EEP 




1 


101 ' 


102 


105 


107 

* 


109 


233 ' 


237 


Quality . 
















« 


Excellent 




5 


3 


3 


2 


4 . 


5 


4 


Good t . 




0 • 


2 


2 ■ 


2 


1 


0 




Fair 




0* 


0 


0 


0 


0 


0 » 


0 


Poor, 




. 0 


0 


0 


0 


' 0 


0 


cr 




TOTAIy , 


5* 


5 


5 


4 . 


5 


5 


5 


Equipment 


















Excellent * 




1 2"* 


2^ 


' 3 


2 


• 3 


3 


2 


Good * 




• 3 


-3 


1 


, 2 


2 


.2 


3 


Fair 




0 


0 


J 0 


0 


0 


0 


0 


Poor 




•0 * 


0 " 


0 


0 


. 0 


0 


0 




TOTAL 


t -5 


• 5 


5 


• 4 


5 


5 


5 


Usefulness 
















*¥ 


Very 




. 3 


4 


4 


' 3 


4 


4 


4 


Fairly 




% 


1 


> 0 


0 


l 


. 1' 


1 






0 


0 


" 1 


0 


-0 


0 


0 


tfone 




0 


0 


0 • 


0 


• 0 


V 

0 , 


0 




TOTAL 


• 5 


. 5 


5 


' 3 


5 

• 

■5 


5 


5 

• 



Exceptional Education (Continued) 



Wfiat did yqu likeWLt about* your MVCC exceptional education prograri experience? •* 

w The EEP courses and coordination. V " * " / , 

• teachers teaching^ the program* *very real people. 4 

• 5%e interaction between student and instructor* and being able io get out 
and view children and schools. * 

• Its a field I love. , - ^ \ . 

• The program was very thorough. * ' \~* * , 

* * 

,What did you dislike most about your MVCC .exceptional education program, 
experience? , » * 

' < - ■ ^ ^ l - / ' ' ' ' % 

• I didn't like the CCA' 201 coups®, it did not apply to EEP program.* 

•' Shat attendance affected^our grade in some classes. . , '. 

• Too much was placed on finishing the 'program and not much , was saicT about ^ 
tfte possibility of going on to school. I'm having /^mptd>le ' transferring , 

mz/ classes toTfo tin to school. 
/ Courses do not transfer 'easily to a 4 yMcr degree if you decide to continue.' 

What do you feel should'have been included in the program and y£s not? j 

More career exploration. ' / J . ' ' 4 4^ 

More general education courses.*- I wouldTKax>e rather taken a gen^tl 



* education course because now when I look' at my general education' courses 
k on my transcripts -it looks' like I*have hardly any compared to friends 
which haven't gone through programs. \ • \ \ * - 
I feel the program at MVCC is very good and that senior colleges need to 
recognize this and-eValuate it. ThjftEEP .courses should be recognized* and 
transfer^ to the senior colleges! - # % " . * « 



t 




• s 



V 



4 
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. * Teache ^Library Assistance— d266 



' Sex 

* Male 
Female 



No'. 
0 

- 10 



Median Age =32 , , 

» 

Average Number of Credit Hours Attempted = 35 
Average Number of Credit" Hours Earned'^O, 
Average G.P.A. = 3.502 

Attendance Status 

Attended" Full-Time Only 
Attended Part-Time Only 
Attended Both Full- and Part-Time 

Initial Enrollment Year 

1971 • * 
1974 " 
1975 
1976 



No. 
1 

. 4 
5 

No. 

1 ■ 
3 
3 
3 



"X" Grades 

ART 107 
BUS 100- 
BUS 101 
COM 101 • 
COM 107 
HUM 101 . 



No. 

- 1 
1 

2 

' 1 
1 

„ 2 



• "X" Grades 

HUM 130 
MTH 113 • 
MTH»117 ' 
PER 105 
PER 116 
POS 101 



No. 

1 

^1 
1 

:i 
l 
i 



, "X" Grades 

'POS '^204 -' 
psyT 101 ' 

TCH 100 
TCH 101 
SSC 101 



Number of Degrees Granted = 11 
Status Unknown = 0 » ' 

Not Available for Placement = 0 
Placed in Job Directly Related to, Training - 5 
Workirfg in an Unrelated Job - 4 ' ~> 
Median Starting Salary = $481-640, per monfhor $3.01-4.00 per hour 

Employment Status 



/s: 



Working Full-Time ^ 
, Working Part-Time - 4 
Unemployed, Not Actively Seeking ^ Job 



TOTAL 



Educational Sta tus 

Full-Time Student 
Part-Time Student 
Not Enrolled in School 



TOTAL 



• No. 

3 ' 
3 

6' 



0 
1 
1 
8 



Percent 

50% 
^50 
0 

100% 



0% 
13 
87 
100% 



Teahher/Libraty Assistance (Continued) ■ 

' * Evaluation of Vocational Training 



I 


Very • 
Helpful 


Helpful 


Some- 
Help 


— t °- 

No 
Help- 


Number 


Technical knowledge and • understanding 


2 


3 . 


1 


n 


' o 


Job skills ' : ' . 


" "4 


0 


2 


0, 




Getting along with people . 


3 


2 


0 


> o . 


5 


S el f- un de rs t anding 


■ 2 


0 

2 


1 


' o 


5 . 


Locating additional information 
needed on the job 


• 1 . 


/ - 3 


1 


1 


B 


Understanding employer-employee 
relations 

• 


2 


\ 

2 


1 


. 1 


• 

" 6 


Knowing how to get ahead in a job 
in this field 


1 


4 


0 


- 0 


5 


Communication skills 


2 


3 


0. 


0 




Knowledge' about career opportunities 
in field * ' ' 


1 , 


< 

" i 


•J 




' D 


Job advancement or promotion 


0 


'- 2 


2 


1 

* 


5 


Salary increases in job h&ld during 
my tx-aining 


• 0 


0 


0 




♦ 2 



Evaluation of Quality of Teaching, Training Aids and Equipment 
> and Usefulness of the Course to Your Career 







, PSY 


TCH 


TCH 


TCH 


TCH 


TCH * 


TCH 






" 100 


10tf> 


101 


102 


194 


233 


237 


Quality * 


















fixdellent „ 




3 


3 


' 1 


4 


4 - 


6 * 


5 


Good 




1 


, 2 


4 


2 


• 2 


0 




'Fair 




.1 


0 


0 


- 0 


0 


0 


1 


Poor 




0 


0 


0 


0 


0 


0 


0 




TOTAL 


5 


5 


5 


6. 


6 


; 6 


6 


Equipment 


*. 
















Excellent 




• 1. 


1 


2 


" 3 


. 4 


* \3 


2 


Good 




3 


3 


.2 ' 




1 


2 


" 2 


Fair 


/ * 


<-l' 


1 


0 


0 


1 


1 


2 


Poor . 




0 


0 


0 


*0 


0. 


, 0 - 


0 




TOTAL, 


5 


5 






6 


6 


*■ 6 


Usefulness 


















Very * 




1 


1 


1 


2 


4 


5 


3 


Fairly 




2 


, 1 


3 


4 


0 


1 


1 


Some ^ ^ * 




\L 


' 2 . 


1 


0 




P 


2 


None 


TOTAL 


1 


1 


0 


0 . 


0 


0 


0- 




5 


5 


.5 , 


6 


6 


6 


6 
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Teacher /Library Assistance (Continued) 



3 



Comments 

What did you dike most about your MVCC teacher/library assiatance program 
experience? 

\ PSY'105, Arte and Crafts 107, TQE 101— Teaching Materials and Their Use 
and COM 101. , 

• I learned the mbst from sharing experiences and "lessons" that each d 
member had during the. Internship and the Seminar. Supervisory , Me the 
also was^xi useful class. I enjoyed these three most. 

•-' The way* the teachers really got into each students experience to helvi or 
just listen and apply it to the lesson and real life. 

• The experience gained by" completing these courses'*. gave me the self 
confidence to really do the very best gob I'm capable of doing. It 

*good to get' together with women who had the same interests as mine... 
The relaxed and casual, attitude of teachers ar^d'the helpfulness of staff 
members. • 1 

What did you dislike most about your MVCC teacher/library assistance program 
-experience? . 

o • 

• Most classes at night. , , 

• Having to go to Thornton- for internship seminars. 

• TCH 100 was, the hardest for me because it deaH with the history of 
education.^ I was more interested in how to "reach"* children educationally i 

; .The fact it was better' and more useful training than I received at my ' 
4. year college. There was "nothing" to dislike^about it/ 

• It tips a good experience and I didn't dislike any part of it. « 
Having to wait in' such\long lines^ when registering for classes. 

What are yoi*r specific *duties? v * y ^ 4 

• Charge books in and out. Record new library cards, lost cards. Take car^ 
of reserve listing of books, overdue books. Type cards for catalog.** Help* 
with reference} Order-books for patrons from I.L.I. 

• Lunch count and money collection,, marking papers, one-to-one instruction, 
small group instruction. 

• At my present job, register work and when needed floor assistance in * 
women's fashions or jewelry. MVCC, as I .remember it, was a different 
type of junior college, it was warm and friendly. The students and 
'faculty were all friendly to each other an£ willing to help each other. 
The campus, I know l has been improved and I imagine more classes added. 
The curriculum was excellent and the teachers quite qualified in their ' 
field. I have many 1 fond memories of the school and experiences from 
classes. Its too bad junior colleges aren't a pre-requirement for those 
transferring to a 4 year college or university, I'm sure it would help 
the ' students. * 

• I work with students in first thru fourth grade, mostly on reading skills 
in Small groups. My room is also, the lower grade resource center so 

I'm responsible for audio-visual equipment ordering and use. 

• Working with preschoolers and high schoolers in a career center.' 
Supervising th£ high schoolers working in 'the career centers, preschool. 
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Social Worker Associate — 1269 * 



. / 

* " / 

/ 



S(BX 

Mal!^ 

Female 

Median A"ge = 23, 



No. 

3 
7 



Average Number of Credit Hours Attempted = 82 
Average Number* of Credit Hours Earned = 67 
Average G.P.A*. = 3.247 

At ten cyan ce Status v • . 



er/de 



Atter/ded Full-Time Only 
Attended Part-Time Only , 
Attended Both Full- and Part-Time 

Initial Enrollment Year 



7 



1971 
1972 
1973 
.1974 
1975 



No. 

- 1 
0 
9 

No. 

1 

3 

1 ' 

2 

3 



y > 



"X" Grades 


• No^ 


"X" Grades 


No. 


"X" 


Grades 


No. 


"X" Grades 


No. 


' "X" Grades* 


No. 


ART 101 


1 


COM 102 


1 


HUM 


101 


2 / 


HUS 238 


1 


P0S 201 


1 ' 


BIO 111 


1 


COM 103 ' 


i 


HUM 


102 


L 


MTH 110 


2 


f PSC 101 


1 


BUS 100 


1 


GEO 101 


i 


HUM 


130 


1 


MTH 114 


1 


' psc 162 


1 


BUS 120 


2 


GEO 102 


•l 


HUS 


102 


1 


MTH 117 


2 


PSY .105 


1 


BUS 133 


2 


GgR 101 


i 


HUS 


106, 


1 


MUS 100 


2 


PSY 201 * 


1 


BUS 136 


1 


HIS 101 • 


i 


HUS 


203 - . 


1 


PER 105 


1 


SPA 101 


1 / 


BUS 142 


1 * 


.HIS 102 


i 


' HUS 


205 


t 


PER 107 


1 


. SSC 100 


1 - 


BUS 143 


1 


HIS 201 


,2" 


HUS 


233 


1 


PER 120 


1 


SSC 101 


2 


COM 101 


2 


•HUM 100 


1 , 


HUS 


234 


. 1 


PER 173 


1 
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Number of Degrees Granted = 
Status Unknown = 0 1 
Not Available for Placement 55 1 

Placed in Job Directly Related to Training = 2 , ' 

Working in an Unrelated Job =- 7 • 

Median Starting Salary * $481-640 per month or $3.01-4.00 per hour 



s 



Employment Status • 

Working Full-Time '* r * 
•Working Part-Time 

Unemployed, Not Actively Seeking a Job 

\ ■ 

Educational Status • | 

Full-Time Student | 
Part-Time ^Student j 
Not Enrolled in Scbool I 



TOTAL 



TOTAL 



No. 
6 

2 . 

1 

9 



1 

4- 
_5 
10 



Percent 

, 67% 
r 22 
11 



100% 



10% 

40 
50- 
100% 



o ■ 
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Social Worker Associate (Continued) 




Evaluation of Vocational Training 



Technical knowledge' and understanding 

Job skills ' ' " 

Getting along with'" people 

Self-understahdiqg* 

Locating additional information < . 
needed on the job „* 4 , • 

* * < • 

u ' s 

Understanding employer-employee 
relations • * * 

Knowing how to get ahead in "a job 
ih this field 

Communication skilly 

Knowledge about career opportunities 
in field /' ' ' * 

Job advancement or promotion 

Salary increases in job held during 
my training 



Very 
Helpful 



• ) 



MKB/st 



ERLC 
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